PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE & RI
SERUMAVILANGAI ~ NEDUNGADU - KARAIKAL

No.33/PJN/E1/Absorption/2000 dt.30.06.2000
NOTE

Sub: PAJANCOA & RI - Karaikal - Estt — Conferment of
Senior Scale to Assistant Prof. — advancement of date
of conferment of Senior Scale — Reg.
AR
This proposal relates to the advancement of the date of conferment of
Senior Scale to Seven (7) Assistant Professors who have been conferred with Senior
Scale on completion of 8 years of continuous service in accordance with pre-revised
UGC norms and the Recruitment Rules of the Post of Assistant Professors. The XIX
Meeting of the Governing Body under Agenda Item No.5 held on 11.02.1998 approved
the granting of Senior Scale to the following Seven (7) Assistant Professors with effect
from the date of completion of 8 years of continuous service.

Date of Date of Date of
SLNo. Name & Designation Appointment as Completion of 8 conferment of
Asst.Professors years service Senior Scale
I Dr.K.Omar Hattab,
1988
APSSEAC 03065. 02.05.1996 03.05.1996
2. | Dr.R.Govindarasu,AP(Ag.
11.08.1988
Dusacs 10.08.199% 11.08.1996
3. | DrJd 17.04.1989 16.04.1997 17.04.1997
4 D"! !'CM! s HAE 01.11.1989 31.10.1997 01.11.1997
5. | Dr.G.MdY 15.11.1989 14.11.1997 15.11.1997
6 Dr.R.Hariharane, AP
15.11.1989 14.11.1997 15.11.1997
(SS&AC) =
7. DMM! !A"“""““' 04.12.1989 03.12.1997 04.12.1997

2/-
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2, Subsequently, on implementation of Revised UGC-ICAR scales of pay with
effect from 01.01.1996 which require only 6 years of service for conferment of Senior
Scale, the following 7 Assistant Professors have conferred with Senior Scale on the dates
noted against each in the Departmental Promotion Committee held on 06.06.2000.

Date of Date of Date of
SLNe. Name & Deslgnation Appointment as Completion of 6 Conferment of
Assistant prof. | years of Service | Senior Scale
1. | Dr.K Madhiazhagan,AP
i e 06.07. 05.07.1996 06.07.199
uthukumarasamy,
. ?""M AP 14.09.19% 13.09.19%6 14.09.199
3. | Dr.Dr.Adiroubane, AP 05.11.1990 04.11.199%6 05.11.1996
4. | Dr.P.PandianAP (38 &AC) 30.09.191 29.09.1997 30.09.1997
5. | Dr.R.Sankar, AP(SS & AC) 03.08.1992 02.08.1998 03.08.1998
6, Dr.A.Pouchepparadjou, AP
proeer 05.11,1992 04.11.1998 05.11.1998
7. | Dr.S.Thirumeni,AP
: e 11.03.1993 10.03.1999 11.03.1999

3 All these Seven (7) Assistant Professors are Juniors to those mentioned in para/l
above and since they have been conferred with Senior Scale on completion of Six years
of service prior to that of the date of their seniors due to the implementation of Revised
UGC-ICAR scales of pay with effect from 01.01.1996.

4. To rectify the anomaly arisen to the Senior due to the implementation of the
Revised UGC-ICAR norms with effect from 01.01.1996 to their juniors, it is proposed to
advance the dates of conferment of Senior Scale with effect from 01,01.1996 even though
they would have completed 6 years of service prior to 01.01.1996 since the Revised
UGC-ICAR norms will be applicable only from 01.01.1996 as detailed below:

=3/=
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Date from which
Date f x Senlor Scale
Date of Date of which the . """“I "
SLNe. Name & Designation Appointment | Completion of 6 | Senilor Scale’s rectification of
Asst.Profs. | years service already e
W completion of 6
1. |Dr.
JK.Omar Hattab,
03.05.1988 0.
AP(SS&AC) 1 02.05.1994 03.05.1996 01.01.1996
Govindarasu AP(Ag.
2 | DrR . 11.08.1988 10.08.1994 11.08.1996 01.01.1996
3. | DrJ 17.04.1989 16.04.1995 17.04.1997 01.01.1996
4 Dr.C.Rettinasababady AP 31
Plant Pathology) 01.11.1989 .10.1995 01.11.1993- 01.01.199%6
5. | Dr.G.Md.Yassin, AP(Horf) 15.11.1989 14.11.1995 15.11.1995- 01.01.1996
Hariharane, AP
o e 15111989 | 14111995 | 15111995 | 0101199
7. | DrAShak ARsuddin AP 04.12.1989 |  03.12.1995 04121995 |  01.01.19%

5 Therefore, it is requested to rectify the anomalies and approve the advancement
of the date of conferment of Senior Scale with effect from 01.01.1996 in consonance with
the Revised UGC-ICAR norms scale of pay to the above said Senior Assistant Professors.

6. Submitted for orders please.

Development Cominissioner

Chief Secretary snd Chai

1

%{ﬁ‘/f

DEAN




{from pre-page) -4- . 27

7 The revised pay and service benefits as approved
by the ICAR has been introduced in PAJANCOA. The
revised scales of pay is effecting from 1.1.96. As peritem ?
4 (iii) length of service required for the eligibility to move ™
to senior scale for Assistant Professor is é years in respect
of the non-Phd. and non-M.Phil. Dr. K. Omar Hattab and
six other Assistant Professors mentioned in para 4 have
completed their six years of service in the grade of
Assistant  Professor even before the date of
_implementation of the scheme. Therefore, they may be
given" ‘career advancement to senior scale of
Rs..10000-15200:with effect from 1.1.94.
(K. RAJAN]P \2==
Under Secretary (Finance)

Development ¢ .' on r‘, 0 . ‘R"-F PISE _‘}‘

e
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et
the
y kindly arrange to sand

replies with youv remarks/orders indicating the action taken

thereaf.

2..1 Part I D of tha Repart indicatee tne paragraphs of the
previous Inspection Report w=till ramaining unssttled. Tha
settlemsnt of these cutstanding paragraphs requires expeditious

action.

2.2 Part I C af the Report brings out
omissipns and irregularities pointed

persistence of defacts,
out in the previous

Inspection Reparts but not rectified. These requireas
investigation into the continued existence of the defects etc.

and immediate resedial measure. .

5.5”  Part.Il of the Report deals with important detects and
irrsgularities for which action: has to be ini1tiated at the level

af the Head of the Department/Bovernment.

3. Part II A, list of other defect
during the local audit has been |issued on

s and omissions noticed
the spot to ths Head of

pffice inepected with a request to set right the defect and

omissions. A repart of the action taken

on this liat may kindly

be verifisg during departmental (inepectioas. Tne rectification of
the defects and omissions will he veritisd during Rewt sudit hy

the audift party.

4. The receipt ot the lndpnctim
acknowledged.

(Te=t Audit Note) for information and nec

supplement of Part.Ill is no¥ reguired to

However, the ractification of the defects

will be verified during next local audit.
B Ay

b H iy

(= Pr.AGAU 1)/PBS/ D
the Secretary, Fin

Report may kindly be

Yours faithfully,

H/—

; : for DY.ACCOUNT BENERAL
PONDICHERR
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. Copy 70
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i ‘ ATTENT ors- oAG, eonoy (2)
V4 éj)d’f;' A SUMMAY OF OBJECTICNS

/ < I Revised ICAR/UGC Scales of pay-implemented in PANANCDA & RI -
y Irregular Pixation of pay - @ review and Recovery of over payments
) ».12,39,605/-.
RarFLE
rant = in - aid by Union Territory Government of PondicherTy to
oA & RI - Utilization certificate - defective certificate -
Tssued Loss of Interest to a tune of ®. 195 lakh.

3, Misutilization of puplic fund to & tune of &.72.85 lakh towards
Secured Advance to the Contractor and loss of revenue tar& tune
of s,1.49 lakh.

4. Reconciliatlon of Departmental figures with Bank £igures not
done~-difference b.25,58,427.90. y

5. cumulative lossshown in Accounts instead Of Actual loss.

6. Discrepancies in the Account for the year 1996-97 %.13,45,235/-
shown inl1997-98. : ‘

.~7. Dicrpancies beteen BCR figures and Account figures,

7 8e Fabricating and supplying of dining tables to Girls Hostel for
PAJANCOA & RI Extra Expenditure of R5.23400 + 10643,

_ 9, Difference petwean Account and Receipt of fee collection
Register Bs.1,04,311.
/10, In admissible sanction of HRA B5.10,499.

11, Incorrect f£ixation of pay to the superintendent Gr.I promoted as
Junior Accounts Officer recovery of B&,2,252/=

+ 12. Non maintenance of Basic Financial Records.

13, OBA ADVANCE - Irregular Drawal of Advance and delayed remittance
without expenditure = Non-levy of penal interest.

.’ 14, Non Preparation of annual accounts for the year 98-99, 99-2000
y - and 2000-2001 and incorrect preparation of Anaual accounts for
4 the year 97=98.

15, pro ject Review of sponsored/Funded by Government of India/
Government of Pondichercy.
. 16, Fon recovery of pension contribution Bs.81,353/~
17. (a) Non maintenance of Register of Assets.
(b) Non=~Creation of pension fund:
{c) Non-Inclusion of value of stock on band in final Accounts.
_-: 18, PAJANCOA -~ Acqusition of land - Non execution of lease agreement,
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Q\ 22,9.98 and 6.11,98.

(a

i, REVISED I_G_A_RZUGC SCALES OF RY-IHHJEHSHTED IN PAJANCOA & RI =
AND RECOVERY OF OVE

IRREGULAR FIXATION OF PAY = A REVIEW

PAYMENT OF R, 12.39.505[ =

Government of India in the Ministry of Agriculture
Department of Agricultural Research and Education, New Delhi in
their letter F.No,1 (15)/98, pexr IV Gt.3.3.99 have comsunicated
revised pay Scales 233 extended to ICAR Scientists to the
corresponding teaching posts in central Agricuitural Unive’rs:l.thsa,
Imphal and State Agricultural Universities. The Revised pay
scales, Ancentives £or Degrees and Career Advancement Scheme
extended to Central Agricultural university and State Agricultural
Universities would be as qut.i.fiad by the Ministry of Human
Resources Development Letter No.1e22/87-UI, dated 27.7.98, J‘

!

Tamil Nadu Aqricul.t.ural Universit,, Coimbatore have
comnunicated these orders to BAJANCOA & RI, Karaikal which is an
affiliated college to that University.

on a review of the p2¥ f£ixation statements of the
Teaching staff of this college with refarence to the revision of
pay Scales oxders, the following cbservations ars made in Audit.

15 In respect of incentives under cw_e:ﬂ_‘_fide
jeem (1ii) under para 2 of Government of India, Ministry of HRD

. (Departsment of Education) orders No,F.1=22/97-U1, dated 27.7.98 the

* minimum length of service for eligibility to move into the grade

of Lecturer (Seaiox Scale) would be four years for those with Ph.D.
Five years for those with H.Phil and six years for others as a
lecturer, Aq:ordingly. {t was seen that in the case of the

/ lecturer listed in the Aanexure from Serial number 8 to 11, 1.e.
' in the case of lectuxer, DE.K. Madniazhagan, Dr. S.Muthukumarasamy

br. D. Adiroubane and Dr.P.Pandian (others} have completed six
years service as lecturer of "other' categary as on the date

notegh ageinst each and werse canctioned career Advancement Scale L.e.
Senior Scale of &, 10000=-325-15200 and their pay had -een fixed
accodingly at &,10,000/- retrospectively.

However, in terms of Government of India Department of'
Agrl. research and education, New Delhi No.F.No.l.(15)/98-Par IV
dated 3.3,99 read with Government of Indid, Ministry of HRD
(Dept. of Education) letter, at,27.7.98, the revised Scale
applicavle to the career Advancement Scheme has to be given
prospective effect from the date of issue of the above Government
order i.e. 27.7.98 (para=V of the above G.0.I. orders ).



ATTENTION _pak, vONDY 7
The overpayment may be worked out agcordingly and eces

anount palc may tce recovered under jntimacion tu audit.

2. parther in tne cage of ust.P{OfESQOfS 1isted in the b 9
Annexure (£zom $1.No.1 to 10) were sapcti.ned {ncentive increnent
for acquiring Fn.D j.e. TWO increments. the momitory effect was
given with retrospective gfcect faom 1€ gaces noted against each
wnich was als? a0t Le order. The jneentive of +wy increments have
to be sanctioped from 2,1_._.'_!_7.,?_& oniy. Therefore tne OVer Jpay oent

aue to tiis may bS worked oot and recover pandex jatimates to audite

3. In tie case of Lecturer Jiw wWere given senior $cale in
¢ld career Advancenent schene (eignt ‘;ears) ordered =n XIX
Mecting of the Governing BodY unger Agends jtem Nos. neld 3&
11.2.98 jisted in Tt anniexure from Serial No.l to 7 were
\ panct ione the advancement of the conferment of Sepior Jcale with
effect from 1-1=96 on par with the Asst , Professors who were
awarded senior scale from 8,7.96 to 11.3.96 (S1.No.8 to 11) which ¥
was also not in order. If the GOl instructions contained in
tneir letter Aated 27.7.98 were applied as statea apove io respect
of Asst. Professors'_f-rom .che 51 .N0.8 %O 11, the Question of
anamoly ©of J’unio:: getting more pay than the senidr £rom

1.1.96 would not arise. Hence the advancement of date of
conferment of Senior Scale ordered in the Note.No, 33/ RIN/E1/
Ansorption/ 2000 gated. 30.6.2000 is also not in erder and

aeeds revision and regu.l.ariati.on of ovex payment.

4, iIn terms of para 7.4.0 reader promotion, (Assoclate
profeasor_) of U.G«Co» notification of 1998 revised guidelines

for :ec:uitmnr./pmmtm-_et,c. a ;Lecturez(hss:.i)rofessor) in the B -
senior Scale will be eligible f£or promotion to the pust of

Reader (ASsoc.Profsssox) if the individual had completed 5

years of service in the Senior _§cale with Pn.D. However in the
case of the Asst. professor in the Annexure (51.No0.1%0 10) were
prowoted as Assoclate Professor pefore completion of the

stipulated 5 years of service in the Senior Sgale. Their

affective service #n the Senjor Scale would pe from the dates as
noted against each in the annexure. Further if is pertinsnt to M.
mention here that the above guidelines of the UGC notififation

198 was not brought out ia the file note dt.10.9.98 submitted tf
the Govermmnent for im;lementatj.on of the guidel ines 0f UsGaCoe

and consequential implemerntatisn of Revised Y scales,

incentives and promotion eic. which had resclted in incorrect

{mplementation of revised Al ruies and leads to over paymen
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Hud. fafcsn, gl aa, 71 gRwa I
FERITIEY, JgE - 605 001.

OFFICE OF THE PRINCIPAL
ACCOUNTANT GENERAL (CIVIL AUDIT)

Tamil Nadu & Puducherry,
DAT Building, lind Floor, New Municipal Road,
Kumaragurupallam, Puducherry - 605 001.

ot !l76 & o i CTURNED WITH REPLY NOT LATER 1 S
« 7 3, :
ﬁ" Q\" mf.vr.AU(G&SSAy PBS /2/1R -34/2013-14/ 5~ Dated: 23-b13
“lo
‘T'he Secretary to Government (Agriculture),
= Chief Secretariat,
U Puducherry.
Sir, ‘rP
6 y [ forward herewith the Inspection Report on the Accounts of the Pandit Jawarlal Nehru College
of Agriculture and Research Institute, Karaikal. Copy of the report has been forwarded to Dean,
PAJANCOA. You may kindly arrange to send his/ her replies with your remarks/ orders indicating the
Q./ action taken thareof. ‘

\\ 2.1 Part IB of the Report indicates the paragraphs of the previous Inspection Report still remaining
e%{q g unsettled. The settlement of these outstanding paragraphs requires expeditious action. -

2.2 Part IC of the Report brings out persistence of defects, omissions and irregularities pointed out
in the previous Inspection Report but not rectified. These require investigation into the continued existence
of the defects etc., and immediate remedial measures.

2.3 Part 1l of the Report deals with important detects and uregulanties for which action has to be
inifiated at the level of the Head of the Department/ Government.

3. Part III list of other defects and omissions noticed during the local audit has been issued on the
spot to the Head of Office inspected with a request to set right the defects and omissions, A report of the
action taken on this list may kindly be verified during department mspections. The rectification of the
defects and omissions will be verified during next audit by the audit party.

D 4. The receipt of the Inspection Report may kindly be acknowledged.
Y ours faithfully,
1 : For Deputy Accountant General (P)
‘ndt. No.Pr. AG(G&SSA) PBS V2/1R-34 /2013-14/ 5 = Dated: 28.06.13
Copy forwarded to the Dean, Pandit Ja al Nehru College of Agriculture and Research Institute,

Neduangadu, Karaikal-609603. with a copy of Inspection report and supplement of Part ITI (Test Audit
Note) for information and necessary action, Reply to supplement of Part 111 is not required to be sent to this
office. However, the rectification of the defects pointed out therein will be verified during next audit

For Deputy Accountant General (P)

: : thee [/ Fax: 0413 - 22142
\g¥¥my / Phone : 0413 - 2210082 .
\ / gz [ E-mail - pnaaciviltng

e/ Telegram : “AUDITONE” Chennai— — ==

24




PARTIB
Outstanding paras of Previous Inspection Reports

IR 68/2001-02

Para 1/l A:-- Revised ICAR/UGC scale of pay implemented in PAJANCOA & RI-
Irregular fixation of pay-a review and recovery of over payment of
Rs.12,39,605/-

IR 08/2009-10

Para I/11 B:-  Review of the functioning of PAJANCOA & R1 not conducted so far

Para 3/I1 B:-  Actual Receipts collected —Not reflected into bank accounts.

IR 150/2009-10

Para 03/I1 B:- Counting of previous services in violation of UGC Guidelines

IR 147/2010-11

Para I/II B:-  Government of India and other funding agency scheme funds kept outside
PAJANCOA Account,

Para 3/I1 B:- Non existence of Internal Audit Mechanism.

Para 04/11 B:- GIA received for the year 08-09 brought 1 the accounts during 09-10-
Rs.1.10 crore —Not in order.

Para 8/I B:-  Fixed Deposits of PAJANCOA-Discrepancy in the register and Accounts

1R 29/2012-13
Para 1/l B:-  Establishment of DNA Finger Print Lab-Delay in commissioning

Para /11 B:-  Unproductive Expenditure on Engineering cell Rs.37.66 lakh per annum.
Para 3/l B:-  Transfer of PAJANCOA land, Building and mfrastucnre—Ngm erance ¢
Para 411 B:- Non provision of funds to research activities leading to non-achievement of
objective.
Para 5/I1 B:- (1) Non preparation of receipt and payment statement
(i1) Incorrect exhibition of excess of expenditure over income
Para 811 B;- Details regarding of institutional charges not produced
Para 9/11 B:- Dufference in cost to be recovered Rs. 9.42 lakh
Para10:./11 B:- Non disposal of condemned computers for more than 3 years.

gy e
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Government of India
Ministry of Human Resource Development

o ; (Depanmcntof]:ducauon) ‘
gl O R R Rk

New Delhi, the 27* July, 1998.
To, Pt ‘
The Sceretary **! -
University Grants Commission
Bahadur Shah Zafar Marg
New Delhi.

'y

Subject: *' ¥ Revision of pay’scales of teachers in universities and colleges following the
"+ revision of pay scales of Central Government employees on the recommendations
of Fifth Central Pay Comunission.

Sir,
I am dirccted to say that the Government of India have, after taking into consideration the
reccommendations made by the University Grants Commission, decided to revise the pay scales
of teachers in the Central Universities. The revision of pay scales of teachers will be subject to
various provisions of the Scheme of revision of pay scales as contained in this letter, and the
Reguldtions to be framed by the UGC in this behalf. Thc revised pay scales and other provisions

of the Schcmc are as under :

A

L.(1) Pay Scales

A statement showing the existing and revised scales of pay is attached as
Annexure.

we [ 8
The revised scales of Demonstralors/Tutors is for the existing incumbents only.
No fresh recruitment shall be made to the cadre of Demonstrators/Tutors.

(i) ' Incentives for Ph.D /M. phil. .

(a)  Four nnd two advancc increments wil] be admissible to those who hold PhD. and
M. Phil degrees, rcspectwcly, al the time of recruitment as Lecturers.

i . G

(b) Onc increment will be admxsslblc to those teachers with M.Phil who acquire
Ph.D. within two years ofrccrunmcnl

(c) 290 Lcclurcr with Ph. D will be cligible for two ndvance increments when he moves
into Selection grade as Reader.

(d) - A teacher will be eligible for two advance increments as and when he acquires a
Ph.D. degree in his service carcer.




(iif)

(iv)

)

Carecr Advancement

(a) Minimum length of service for cligibility 1o move into the grade of Lecture”
(Scnior Scale) would be four years for those with Ph.D., five years for thgsc witu
M.Phil, and six years for others as a Lecturer, and for eligibility to move into the
Grade of Lesturer (Selection Grade)/Reader, the minimum length of service as
Lecturer (Senior Scalc) shall be uniformly [ive years.

(b) For movement into grades of Reader and above, the minimum eligibility criterion
would be Ph.D. Those teachers without Ph.D. can go up to the level of Lecturer
(Selection Grade). G ‘

(c) A Reader with a minimum of cight ycars of service will be eligible for

consideration for appointment as a Professor.

(d) For every upward movement, a sclection process would be evolved, for‘which
: appropriate guidelines would be laid down by the UGC. in consultation with the
Government. i oy

Rcwarding the Merit

(a) A supertime scale of Rs.22000-500-24500 will be gi‘;vén 1o such Professors of

.. Eminence who are directly recruited and have completed 28 years of service. The
. eligibility criteria and the sclection process will be determined by the UGC.

v {
1

(b)  University Grants Commission would prepare a specific scheme in: consultation
with Government to reward and recognise meritorious teachers who may not have

M.Phil or Ph.D. but who have made outstanding contributions in teaching and
rescarch.

Allowances, ¢ffective date and fitment formuly

(@), .. The revised scale of pay as contained in the Annexure-1 will be given prospective

cffect from the date of issuc of this letter.

()  For the period from 1.1.96 to the day on which these decisions take effect, pay

will be fixed in the replacement scales recommended by the UGC appointed Pa
'+, Review Committee as per Anncxure-II (withdrawn later vide letter dated 6
November, 1998 of Ministry of Human Resource Development). \

() ., Pay with effect from 1.1.96 in the revised scale of pay will be fixed after giving
the benefit of one increment for cvery three increments earned in the pre-revised
scales as stipulated in Rule 7 of Central Civil Services (Revised Pay) Rules, 1997,

- and governed by other relevant provisions of Central Civil Services (Revised Pay)
Rules, 1997 as applicable. 3 '

(d)  Pay in the revised scales of pay as at Annexure-1 of this letter shall be fixed at the
same stage with reference to the stage admissible vide para (c) above. Ip cases
where the same stage is not available, the pay may be fixed at the stage next
above the pay admissible vide para () above.
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/
(¢)., . The payment of arrcars will be made in one instalment,

kD) Teachers in Ccn.:rnlllll'nivcrs_itics will be entitled to Dearness Allowance, Ho"se
Rent Allowance, Transport Allowance, City Compensatory Allowance and other
allowances at the same rates and dates as applicable to the Central Government

cmployees.

(vi)  Age of Supcrannuation
ty O e e {
The age of superannuation of university and college teachers would be 62 years
and thereafter no extension in service should be given. However, it will be open to a
‘university or college to re-employ a supcrannuated tcacher according to the existing

‘guidelines framed by the UGC up to the age of 65 years,

(vii)  Profi for ¢olle;

Posts of Professor will be created in UGC recognized Autonomous Colleges in
the ratio of 1:4:12 for Professors, Readers and Lecturers. The procedure of selection of
Professor will be the same as that in the university. Other colleges of similar standard
will be subsequently identified by the UGC as per the norms developed by the
Commission in consultation with the Government.

(viil) Qther terms & conditions of service of teachers,

Other terms and conditions of service of teachers shall be notified by the UGC by
way of Regulations incorporating the approved pay scales and other related conditions on
the line of existing scheme(s) with the approval of Government. )

g In the meantime, the revised scales of pay including arrears of salary may be given to
teachers pending issue of the Regulations by the UGC.

3 The above scheme will be applicable to the teachers in all the Central Universities and
Colleges thereunder and the Deemed to be Universitics whose maintenance expenditure is met
by the UGC. The implementation of the revised scales will be subject to the acceptance of all
the conditions mentioned in this letter as well as the Regulations to be framed by the UGC in this
behalf. The Universities may be advised to amend their statutes and ordinances in line with the
Regulations within three months from the date of issuc of this letter,

4. ' These orders are subject to the conditions as contained in para 4 of Ministry of Finance
OM. No.7(34)/E.II-A/97 dated 2,12,1997 on pay revision of cmployees of quasi-
Govemnment/autonomous organisations, statutory bodies, ctc., set up and funded by the Central
Government, '

=18 It is requested that necessary action may please be taken fo revise the pay scales of
teachers in the Central Universities and other institutions as per the conditions laid down in the

instant letter and the Regulations to be framed by the UGC.

4
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6. Anomalies, if any, in the implementation
th Jepartment of Education, Ministry of IIum

ol the scheme may be brought to the notice of ..
an Resource Development for clarification.

/. The receipt oftinis letter may kindly z'xcknm.v]cd.gcd_ : )
Yours faithfully,
e Sd/- T
[ LALMALSAWMA ]
. e s ‘
Copy to: heovis oE

1. Vice-Chancellors of all Central Universilices,
2 Mcmbcr-Sccrctary, AICTE.

Secretary, Indian Council for Agriculturnl Rescarch, Krishi Bhawan, New Delhi,

i

Sd/-
[ LALMALSAWMA ]
' Dircctor . E

i
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W Govt. of India
B Ministry of Agriculture
£ Departnient of Agricultural Research & Education
Krishi Bhavan : New Delhi
F.No. 1(15)/98-Per.IV . March 3, 1999
To
The Chief Secretaries of all the States
Sub:  Revision of pay scales of teachers in Agricultural Universities and colleges foliowin:
the revision of pay scales of Central Govern ¢ employees on the reconimendation.
of Fifth Central Pav Commission.
Sir,

I am directed to say that in fulfiliment of the constitutional responsitiiit; ior
coordination, determination and maintenzance of standards in the field of agricultural cducation
. the Indian Council of Agricultural Research (ICAR) on behalf of the Govi. of 'ndia has waken
from time to tiime, several measures. It has now been decided that the revised scales  as
exiended to ICAR Scientists may be extended to the corresponding teaching posts il the Céprral
Agricultural University, Imphal and the State Agricultural Universities. The revised Pay Scdies,

Incentives for Degrees, and Career Advancement Scheme extended to CAU and SAUs will be
as detailed in this letter. Copies of the notification issued by the Ministry of HRD vide teir
letter No. 1-22/87-U.{ dated 27.7.98, 22.9.98 and 6.11.98 alongwith its enclosure are also
enclosed. (Aanexure -1)
%, As regards the non-teaching posts such as Registrar, Librarian, Director of Education
Firance Officers, Conuoller of Examination, Director of Physical Education, documentation
start. etc. it has been decided that in case such posts are already covered under the UGC pay
package during Fourth Pay Commission their pay scales may also be revised accordingly in
accordance with the pay-scales notified by the Ministry of Human Resource Development.
ko
3 A copy of the letter Ne. F3(1)/94-S duved 24th December, 1998 from Secretary, UGC
acdressed to Vice Chancellors of all the Uriversities, Education Secretaries of all the Stae
Universities relating w minimum qualifications for wachers of universities and colleges and
measures for maintenance of standards is alsy enclosed (Annexure-11). This may be adopted in
SAUs without any alteration.

4. (i) Pay Scales
A statement showing the existing and revised scales of pay is atached as Annexore [

(i) Incentives for Ph.D/M.Phil

(a) Four and two advance incremenis will be admissile to those who hoid Ph.0.
and M.Phil degrees, respectively, at the time of recruitment as  As<in
Professors/Lectyrer.

N
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(i Uag incremen: will be admissible to those teachers with M.Phil who acquire Ph. |
within two years of recruitment,

{c) A Leciurer /Asstt Professor with Ph.D will be cligible for two advance
imcrements when he moves into Se.ection Grade as Assocmtc Professor/Reader. ]

her will be eligible for two advance increments as and when he acquires
.05, degree in his service career, i

) iy A S e ninne i unl ]
_g[‘mm e A T bo 30 1 A N

W Assit. Professor (Senior Seale) would be four years for thasg’ v}"ith Ph.D.
years for those with M.Phil, and six  years :for ‘othevsd ast 'A.sststant

MLecturer and for eligibility to move into the Grade of Assistant
{Selection  Grade)/Lecturer(Sclection  Grade/  Associate
zader, the minimum length of service as Lecturer(Sr, ﬁuslc)/ Amsmn:
r Scale) shall be umfcrmly five years. & weabi

‘i swvemin: into grades of Associalc Profcssor/Rcadcr and above, the
ility criterion would be Ph.D. Those teachers without PR.D. can
the M»l of Assistant Profcssor (Selcchon Grade)/Lecturer (Scﬂccnon

& Professor /Reader with a minimum of eight vears of service will be
for consideration for eppointment as a Professor,

evary wupward movement, a selection process would be evolved, for which
‘pproprizte guidelines would be laid down by the ICAR.

-

2y A supc-umc scale of Rs. 22000-500-24500 will be given to such Professors of
Eminerce who are directly recruited and have compieted 28 years of service.
‘The cligibility criteria and the selection process will be issued by the ICAR
scparately,
i ICAR would prepare a specific scheme in consuitation with Government to
! aud recognise meritorious teachers who may not have M.Phil or Ph.D but
have made outstanding contribution in ieaching and research.

P iiswaners effective date and fitment formula

vised scales of pay as conined in the Annexure-111 will be given
! 1.96, allowvances at tie revised rates will be effective from st

oy F::ngu‘l of service for eligibility to move into the grade of‘lizcturcr(‘:r



(b) Pay with etfeet from 1.1.90 in the revised scales of Pay will be fixed alier giving
the benefit of one increment for every three increments earned in the pre-revised
seales as stipulated in Rule 7-of Central Civil Services (Revised Pay) Rules.
1997, and governed by other relevant provisions of Cemtral Civil Services
(Revised Pay) Rules, 1997 as applicable.

(c) Pay in the revised scales of pay as at Annexure-111 of this “letter shall be fixed at
the same stage with reference to the stage admissible vide para (b) above. In
cases where the same stage is not available, the pay may be fixed at the stage
next above the pay admissible vide para (b) above.

(d)  Teachers in SAUs will be entitled to Dexrness Allowance, House Rent Allowance
Transport Allowance, City Compensatory Allowance and other allowances at ti
same rates and dates as applicable in the respective State Governments.

.

(e)  Teachers in Ccn;fal Agricultural University, Imphal will be entitled 1o Dearne
Allowance, House Rent allowance, Transport Allowance, City Compensato;
Allowance and other allowances at the same rates and dates as appiicable to the
Central Government employees.

(vi) Age of Superannuation

While concurring in the proposal of the Council for enhancement in the age of retireraznt
of Teachers from 60 to 62 ycars, the competent authority has advised to place it before
the Government. Accordingly necessary action has already been taken and after the final
decision, separate order in this regard will be issued. Until such time, the age of
superannuztion will continue to be 60 years.

S: These orders are subject to the conditions as contained in para 4 of Ministry of Finance
O.M. No. 7(34)/E.1II-A/97 dated 2.12.97 on pay revision of employees of quasi-
Government/autonomous organisations, statutory bodies, etc., set up and funded by the Ceniral
Government.

6. It is requested. that necessary action may please be aken 1o revise the pay_scales of the
teachers of the State Agricultural Universities-and Central Agriculral University, Imphal as per
the conditions laid down in the instant letter and the Regulations 1o be framed by the ICAR.

% Further clarification. if any, in the implementation of the scheme may be sought from
the ICAR.
8. The revision of pay scales is further subject to the following conditions.:

I The pay.scales and the service conditions of SAUs/CAU% personnel will be determined
only by ICAR and that decisions taken oy UGC in this regard will not be applicable
unless they are accepted by the ICAR.

i, The ICAR will provide assisrance to 1 State Governments to the extent of 80% of the
exfrenditure involved in giving effect 1o the revision of scales of pay.

- z - 5 SRR 5 % :
1. The assistance to the vxtent mentionzd above will be available for the period from
1.1.1996 10 31.3.2000. The State Governments will meet the remaining 20% of the

.u_f& -,
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sxpenditure from their own resources and will not pass on the liabilities o the S
Agriculturzl Universities.

The Sia.r Covernmerts will take over the entire responsibility for maintaining the revised
s of pev wee.f. 1.4,.2000.

The assistance will be restricted to the revision of pay scales of only those posts which
were in existence as on January 1, 1996.

507 of the astistance will be given to those States only which give a clcar ct)rnmltmcm
¢ tie State Governments to meet 20% of the expenditre.

Vhie Swure Governments will ensure that State Agricultural Uhiversities will abide by the
service conditions of teachers/faculties laid down by the ICAR rcgulanons

i

Yours faithfully.

(M. "AsTam)
Direcior (DARE)

ze-Cha .cfim"a/Regmmrs of all State Agriculwral Universities/Central Agricultural
Cjversi 8 Wuu

seuretary, ICAR,

FA{DARE),

I JG’EO‘“)

At officers i1 ICAR/KAB.

=4

(M. Aslam )™
Director (DARE)
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The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,

%| Subjact
1&&%&3

Sh sir,

A reference is invited to this

of even number- dated the
\ 1998 about ths revision o
and colleges,
various quarters seeking clarifications on points of doubt
in the implementation of these¢ orders.
raised have been examined in this Department and also in

LT

No,F.1-22/97-U.1
Govaernment of India
Ministry of Human Resource Lavelopment

(Departmant of Educatior)
T -

New Delhi,
"‘m-,-‘:
Al

Pl e
LA

110 002

New Delhi =
A i

the 24th March,

Tt
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62!igﬂzi. ..... \;Z
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: Revision of pay scales of teacheisd kbiiiikiysEs
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\

ities

and colleges - clarifications on Vardiéuws poinls

of doubt - rag.

g \\53\ e

27th _Jul

A number of enquiries have bee

partment's communications
1998 and 6th Novemker, .

pay scales of teachers in universities
received from

The various points

consultation with the Ministry of Finance (Department

of Expenditure).

The points of doubt raised with re ferance

to the orders contained in tihis Department's communicat.lons

of even number dated the 27th July,
are clarified below 1

S.No,

Point of doubt

1998 and 6tLh Novembuor,

1998

1.

How the pa{ of Readers/
Lecturers (S

to be fixed in the revused scale
of pay.

How the pay of Readers/
Lecturers (Selection Grade)
who were in position as on
1.1.96 but did not have five
i years of service in the grade
s on 1.1.96 is to bLe regulated.

election Grade) is

Clarification

B

In the case of Readers/
Lecturers (Selection Grade)
having five years of service

in the grade as or 1.1.96,

the pay may be fixed initially

in termsof CCS(RP) Rules,

1997,

If the pay so fixed
as on 1.1.96 is less than

" ~ the stage of Rs,

14,940/-, 1¢
may }» stepped up to the

stage of Rs.14,940/-.

In case of Readers/
Lecturers (Selection Grade)
who.were in position as on
1,1.96 but did not have

five years of serv.ce in the
grade ;5 on 1.1.96,their

v

1999
e O R T

.
e

- G

pay may be stepped up to the .

\&9

L)

cont./-

.« .
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LiNo. Point of Joubt a

3.

4,

5.

How the ‘pay of Principals of
Colleges /Heads of Engineering
Colleges etc. is to be
regulated in the revised scale
of pay of Rs.16,400—22.400/~.

Whether fixation of pPay at
R8.14,940/~ in the case of
Reuders /Lecturers (Selection
Grade) with service ranging
£rom 5 to 12 Years as on
1.1.96 constitutes an
anomaly.

X

Whether the benefit of
fixation of Pay on
completion of five years in
the case of Readers/
.lecturers (Selection Grade)
at the minimum of Rs.14,940/-
in the revised scale of pay
of R8.12000-420-18 2300/~ 1ig

available to othar categoriea-

Oof employees who are in’ the
5ama scale of pay.

__//
Clarification
~==--t cation
Stage of 14,940 an.
=1 of five vears

1f the Pay otherwice
admissible in terms: of
CCS (RP) Rules, 1997 ig
less than the stage of
Rs.14,940/-,

In the case of Principals
Of Collages /Huads of

Engineering Colleges, the pay

may be initially f:xed in

terms of CCS(RP) Rules, 1997

as on 1.1,96. Howeiver ,

1f the pay so £ixed is less

tha&n ‘Rs.17,300/-, 1. may

be stepped up to the Stage

of Rs.17,300/-,

In the process of jZixatio
of pay as clarified again
point 1, the pay os Reade

n
st
rs

Lectureia (selection Grade)
vi

with_ae Ce ranging from
5-12 years will gel fixed
at the same Stage of
R8.14,940/~ but it cannot
termed as anp anoma.y,
“nomalous situtation will
arise only if the Pay is

be

fixed at a Stage lower than

Rs.14,940/-,

The benefit of fixation of

Pay at the minimum of
Rs.14,940/- is avallable
only to Readers/lacturers
(Selection Grade) on
completion of five Years
the grade, This bunefit
NOT avaflable to any othe
Category of employnas,

]

++.Contd/-
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o

o
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J:No. Point of Doubt Clarification | - :
/ 6+ Whether the benefit of k No. This banefit ig
. Carser advancemencts and avallable only to teachers, ;
3 Provision of increman.s T !
including exemption £rom ' I
NET allowed in the Case of f
teachers 4s avallable to |
other Catagory of 8mployees H
like Assistant: Librarians, :
' Deputy Librarian, Assis tant I
Registrar, Deputy Diredtor g
9f Physical Education, etc, I i
¥ g ‘ T - The banefit of ehhancement S
."!“. ‘:::::::m:tz;: ?:n:'_f‘étagf of in the age of retirement is ‘
& ﬂuparannuation..allowed in avallable only to %Feachers ;
1 the case of Reidars / and Regist:ars/Librarians/ :
g Professors is available Physical Education Personne1/ !
to non-teaching employees Controllers of Examinations/ {
with comparable designations Finance 0ffjcers only. 1In |
" Such as system Analyst, She cass of crimy: non-teaching |
\ Scientific Officer ®mployees, the age of !
1
Enginearing, etc, * rfetirement will ke go, 2 |
: . 9
BB. Whether the Promotion an { Only the revised pay scale %
© completion of fequisite number || are effective from 3

of Years wnich has been reduced retrospective dace i.e.
Now will be from a rt:r_capac:}.vu: lst January, 1996, Otner
date or from 4 prospactive date, |l b8fe fiks are allowed Zfsm
' 7 li the dates of issue ofthe
respactive notifications by
ithe Govt, of India {.e,

- 7 - |2Ith July, 1998 or 6th Nov, ,
: F Y1996, ad the caue may be,
e '

conditions of Service of teachers in universitias/colleges may
be decided in dccordance with the clarifications furnished above,

o Yours faithfully,
A .\-\‘ = X
.‘(\"\‘ / JB
Bt 28

2 c (LALMALSAWMaA)
o% Copy to - Director(u) e
| Ay gducation Secretaries of a]) States/ A
TS,

w). rRegistrar..s of all universities,

;'.';',\‘_ The Secretary, ICAR, Krishi Bhawan, New Delhd. te
\v), The Mamber Secretary, AICTE ,. TP Estate, New Delhi-110 002 :
v). JEA(T). !

S22 [ s /en(9y Al 2y -9y bt B> i,

"q‘;_wrv ; tO"hP"\’ Q‘\., ~AALa) ewvb’l“'b ol df '%PBWQM,H&M i !

po PR, S i, Pl e I USgggE Tine €T s
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GOVERNMENT OF TAMIL NADU

Abstract
Uni#ersity — Tamil Nadu Agricultural University — Teaching staff including Librarians and
Director of Physical education — Revised Career Advancement Scheme for the Teachers in Tamil
Nadu Agricultural University — Orders - Issued. o

AGRICULTURE (AU) DEPARTMENT |
G.0.Ms.No.270, Dated 8-10-2001.
Read the following
1) G.0.Ms.No.360 Agriculture, dated 16-8-1999.

2) From the Director, Indian Council for Agricultural Research, letter No.21(10)/99-
Per.1V, dated 19-7-2000.

3) From the Registrar, Tamil Nadu Agricultural University, letter No.A2/2100/99, dated
11-9-2000.

4) From the Registrar, Tamil Nadu Agricultural University, letter No.A2/2100/99, dated
9-11-2000.

ORDER:

In the G.O. first read above orders were issued for the implementation of the revised UGC
scales of pay to the teaching staff of Tamil Nadu Agricultural University with effect from 1-1-1996,
wherein it has been ordered that the scheme for incentives for Ph.D. and Career Advancement will be
considered later, on receipt of guidelines to be approved by Indian Council of Agricultural Research. In
the letter second read above, the Director, ICAR has communicated a copy of the revised Career
Advancement Scheme for the Teachers in the State Agricultural Universities and Colleges effective
from 1-1-1996 for information and necessary action.

2.Accordingly, the Registrar, Tamil Nadu Agricultural University was requested to send his
proposal indicating the details of Qualification, length of service etc, for implementing Career
Advancement Scheme in the Tamil Nadu Agn’culturél University as per the guidelines of ICAR. The
Registrar, Tamil Nadu Agricultural University has sent his proposal for implementation of revised
Career Advancement Scheme in the TNAU in conformity with the guidelines of the ICAR.

3.The Government after careful examination, have decided to implement the revised
Career Advancement Scheme in the Tamil Nadu Agricultural University in conformity with the
guidelines of the ICAR and accordingly issue the following orders:-

iA
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(1) Career Advancement

a) The minimum length of service for eligibility to move into the grade of Assistant Professor

(Senior Scale) will be four years for those with Ph.D., five years for those with M.Phil., and

six years for others as an Assistant Professor, and for eligibility to move into the Grade of
Assistant Professor (Selection Grade)/ Associate Professors, mé minimum length of service
as Assistant Professor (Senior Scale) shall be uniformly five years.

b) For movement into grades of Associate Professors and above, the minimum eligibility
criterion would be Ph.D. Those teachers without Ph.D. can go up to the level of Assistant
Professor(Selection Grade).

c) All Associate Professors with a minimum of eight years of service will be eligible for
appointmem as Professor.

d) The Selection committee for Career Advancement shall be the same as those for direct
recruitment for each category.

e) if the number of years as required in @ feeder cadre are 1ess than those stipulated in the
notification, thus entailing hardship to those who have completed more than the total number
of years in their entire service, for eligibility in the cadre may be placed in the next higher

cadre after adjusting the total number of years.

(2) Etigibility Criteria
(2.1). Assistant Professor(Senior Scale) -

Assistant Professors will be eligible for placement in Senior Scale through a procedure

of screening and selection if she/ he has;

. Completed 6 years of service after regular appointment with relaxation of oné year
and two years respectively for those with M.Phil and Ph.D.

« Participated in one orientation course and one refresher course of approved
duration, or engaged in other appropriate continuing education programmes of
comparable quality as may pe specified of approved by the University Grants
Commission / ICAR. (Those with Ph.D. degree would be exempted from one

refresher course).

« Consistently satisfactory performance reports.

A



(2.2). Assistant Professor(Selection Grade) :

Assistant Professors in the Senior Scale who do not have a Ph.D. degree or

equivalent published work and who do not meet the scholarships and research standards,

but fulfill the other criteria given for the post of Associate Professor and have a good

record in teaching and preferably have contributed in various ways such as to the

examination work, or through extension activities, will be

corporate life of the institution,
endations of the Selection

placed in the Selection Grade, subject to the recomm
Committee which is the same as for promotion to the post of Associate Professor. They

are designated as Assistant Professors in the Selection Grade. They could offer

themselves for fresh assessment after obtaining Ph.D. and/ or fulfilling other requirements

for promotion as Associate Professors and, if found suitable could be given in the

designation of Associate Professors from the date of acquiring Ph.D.

The minimum service in the cadre of Assistant Professor (Senior Scale) can be

if the incumbent has a total servic_e of _1K‘_lry_e:arfs_ and above for placement as

{ relaxed

Assistant Professor (Selectiar? G}ade).

(2.3). Associate Professor

Assistant Professors in the Senior Scale will be promoted and appointed to the post
of Associate Professors, if she/ he has;

« Completed 5 years of service in the senior scale.
« Obtained a Ph.D. degree or has equivalent published work.

« Made some mark in the areas of scholarship and research as evidenced by
quality of publications. contribution to educalion innovation, design of new

courses and curricula and extension activities.

« After placement in the Senior Scale participate in two refresher courses/
summer institutes of approved duration, or engaged in other appropriate
continuous education programmes of comparable quality as may be specified
or approved by the Universily Grants Commission / ICAR; and

Possessed consistently good performance appraisal reports.

(2.4). Promotion to the post of Associale Professor :

Promotion to the past of Associate Professor will be through a process of selection
by a Selection Committee to be set up by the appointing authorities.

The minimum service in the cadre of Assistant Professor (Senior Scavte) could be
relaxed if the incumbent possesses a Ph.D. degree and a total service of nine years and
more for promotion as Associate ‘Professors. e i

(4



(2.5). Professor :

In addition to the sanctioned positions of Professors, which must be filled in through
direct recruitment through All India advertisements, promotions may be made “om the
post of Associate Professors to that of Professors after 8 years of service as aqciate

Professor.
The Selection Commiltee for promotion to the post of Professor should be the same
as that for direct recruitment. Based on the following promation could be effected.

« Self — appraisal reports.

+ Research contribution/ books/ articles published

« Academic contributions/ books

Contribution to teaching/ academic environment/ institutional corporate life.

= Seminars/ Conferences attended.

» Extension and field outreach aclivities.

The requirement of participation in orientation/ refresher courses/ summer
institutes, each of at least 3 to 4 weeks duration, and consistently satisfactory
performance appraisal reports, shall be the méndatory requirement for Career
Advancement from Assistant Professor (Senior Scale) / Assistant Professor (Selection
Grade). Wherever the requirement of orientation/ refresher course has remained
incomplete, the promotions would not be held up but these must be completed by the year

2002.
The requirement for completing these courses would be as follows;

For Assistant Professor to Assistant Professor (Senior Scale), one orientation
course would be compulsory. Those without Ph.D. would be required to do one

refresher course in addition.

Two refresher courses for Assistant Professor (Senior Scale) to Assistant
Professor (Selection Grade).

The Senior teachers like Associate Professor (Selection Grade) / Assistant
| Professor (Selection Grade) and Professor may opt to attend two seminars /
conference in their subject area and present paper as one aspect of their

\ prometion / selection to higher level or atlend refresher course.

The minimum service requirement of eight years in the cadre of Associate
Professor for promotion as Professor can be relaxed if the incumbent possesses a Ph.D.

\
degree and a total service of 17 years and above in the University.

Zl.



(3.0).Assistant Directors of Physical Education would be promoted as Assistant Director of
Physical Education (Senior Scale), Assistant Director of Physical Education (Selection

Grade) / Deputy Director of Physical Education and Director of Physical Education under

Career Advancement Schemes similar lo Assistant: Professors.

(3.1). Assistant Librarians would be promoted as Assistant Librarian (Senior Scale), Assistant
Librarian (Selection Grade) / Deputy Librarian and Librarian under Career Advancement

Schemes similar to Assistant Professors.

promotions under Career Advancement Schemes will be done as per procedure already
followed in the University and all the benefits for the individual will be given from the date
of attainment of service eligibility of the individual though selection is done at a later

date. T

} (3.2). The revised Career Advancement Scheme will take effect from 1.1.96 onwards. The

(4). Incentives for Ph.D. / M.Phil Holders :

Four and two advance increments will be admissible to those who hold Ph.D.

and M.Phil Degrees, respectively at the time of recruitment. Candidates with
D.Litt., D.Sc, should be given benefit on par with Ph.D. and M.Litt., on par with

M.Phil.

One increment will be admissible to those teachers with M.Phil., who acquire

Ph.D. within two years of recruitment.

An Assistant Professor with Ph.D. will be eligible for 2 advance increments
< when he/she is promoted as Assistant Professor(Selection Grade) / Associate

o
Professor.
* An Assistant Professor/ Associate Professor/ Professor will be eligible for 2
advance increments as and when he / she acquires a Ph.D. degree in his/ her
“ service career,
5 -
AII the incentives mentioned above will be effective from 24.12.1998 as allowed to

teachers governed by UGC scales of Pay‘ i.e TANUVAS and oiher Universities in Tamil Nadu.
The Registrar, Tamil Nadu Agricultural University is requested to adhere to the terms and
conditions issued in G.0.Ms.No.360, Agriculture, dated 16.8.1999. The anomaly arising out of
his like Junior getting more pay than the Senior with similar conditions may be reclified as per

existing procedure.



4.This orders issues with the concurrence
158/JS(SF)/2001, dated:5.10.2001.

(By Order of the Governor)

(M.B.PRANESH)
SPECIAL COMMISSIONER AND
SECRETARY TO GOVERNMENT.

To

The Vice-Chancellor, Tamil Nadu Agricullural University, Coimbatore -3.
The Registrar, Tamil Nadu Agricultural University, Coimbatore — 8

The Director of Local Fund Audit, Chennai-104.

Copy to President/ General Secretary, Tamil Nadu Agricultural University Teachers' Association,

Coimbatore.

Forwarded!/ By Order

Sd/- XXXXXXX
Section Officer

TAMIL NADU AGRICULTURAL UNIVERSITY

Office of the Registrar,
Coimbatore - 641 003.

Endt.No.A2/2100/99 Dated:31.10.2001.

ENULINV.Ae s ===

Copy of G.0.Ms.No.270 Agriculture (AU) Department, dated: 8.10.2001

communicates

Agenda No,R2/BM.CA—116/2001, dated:12.10.2001 for the implementation of the
he Teachers including Library Staff and

revised Career Advancement Scheme to
Physical Education staff of TNAU for information and guidance.

Sd/-M.Swamiappan,
Registrar.

To

All the University Officers

All the Heads of Departments

All the Heads of Research Stations
Cc:to the Comptroller, TNAU, Coimbatore.(3 Copies- General/Accounts/Pension)
Cc:to the Deputy Director of Local Fund Audit, TNAU, Coimbatore.
Cc:to the Deputy Registrar(AC-)/T &PO to VC/PC to Regr./AAO(R)/LO

[True Copy/

. Roo|

“Bivance Department vide its U.0a,

d with the approval of the Board of Management {hrough its Circulation

/ A1/A3/ABIAB/StoCk File/Spare.

o -
U Sundaeap
dministrative Officer.
[-11

i



A.GOP! LA&AS,
DEPUTY ACCOUNTANT GENERAL

Department of Education, N
minimum length of senvi

Scale) would be four yea

\.

-7 with

\

o

and

found that some of the Lecturers who h

to be recovered under intim

et ._~tourse of loca

, Dear 5¢¥,

Sub: Award of Career Adv

According to Governmen

years for others as Lecturer. Further, the Career Advancement Scheme has to be given

date of issue of the order ie. 27.7.1998. During the

| audit on the accounts of Pandit Jawaharlal Nehru College of Agriculture

prospective effect from the

ancement Scheme to Lecturers - regarding
-000-

@RS wﬂnf—‘ : t ai

7 g @ e, (16~
Ao, W A, Q’
feraeg Ik T

g, TR - 605 003.

OFFICE OF THE ACCOUNTANT GERERAL (A0t
Tamil Nadu and pondicherry

DAT Building 11 Floor,
Thiruvalluvar Nagar.
Pudupalayam, Pondicherry - 605 003.

o -

D.O.No.PBS/DP/02-03/ EiF
DAle & .coveesusasnsenasenn

Dated: 18.7.2002.

i
i

I

t of India, Ministry of Human Resources Development,
ew Delhi in O.M. No.1-22/97-Ul dated 27.7.1998, the
bility to move into the grade of Lecturers (Senior
rs for those with P.hd., five years for those with M. P;\'ﬁ and 6

Research Institute, @ society fully funded by Government of Pondicherry, it was

awarded Career Advancement a

shri B. Vijayan LA.S.

Secretary to Govemnme
_cum-Developmen
Government of Pondicherry,

Chief Secretariat,

Pondicherry.
‘. .\. :J‘9
3T Fhene 95413-335082.

_«sIINITONE" Chennal.

nt (Finance)- o
t Commissioner, / ,J'/, 2.

ad not putin the minimum length of service were

nd their pay was also fixed witwrgilgg[!gﬂ from

1.1.1996, resulted in excess payment of Rs.12.40 lakh, which may please be arranged
RS

ation to audit.

X Yours sincerely,

S [ Fax : 0124357579
€-ﬁa’t E-mail . audilos s usni o0



)%Q No.G.25012/ 14/2002/F3

Government of Pondicherry
Finance Department
-00o-

Pondicherry,dt. 31,9 . ),

~ Sub:- Award of Career Advancement Scheme to Lecturers-

Reg.
1 -o0o- 3

A copy of D.O.letter No.PBS/DP/02-03/429 dated

18.07.2002 received from the Deputy Accountant General (Audit) I,

Pondicherry is enclosed for taking appropriate action, under intimation

to Finance Department, Pondicherry.

l K. ﬁﬂ-")

! EnclAs above UNDER SECRETA-RY TO GOVT(FINANCE)
To
The Under Secretary to Government (Agriculture),
Chief Secretariat,
Pondicherry.
t )
g% CRLR Q@wkn&ﬂ:ﬁﬁfﬁ)
i)/ ' o 21n
' Erdlr. M2 75075 (0505 ) Jovox [hy P :
a , '

Fawanslasl, g tcdunﬁ a—i:kmr““l"—‘ actum
wrdin “unlimatue Bt Seebntat g‘f“‘“w}"

pryr

G. MAl ARKANNARN



Zopy of Letter No.27306/AU/2002-5, dated 13.2,2003, Agriculture Depariment, Secretariat, Chennai.

Froa

Thiru T7.5.8ridhar, [AS

Agricultural Production Commissioner and
Secretary to Covernment. -

To

The Registrar,

Tami! Nadu Agricultural University,
Coimbatore-3.

Sir,
Sub-Establishment — Tamil Nadu Agricuftural University — Teaching staff including
Librarians and Director of Physical Education — Revised Career Advancemsant’
Scheme — For the teachers in Tamil Nadu Agricuitural University - Governmant
Oreers - lssued of — Clarification — Ragarding.

Ref:-1).G.0.Ms No.270, Agri. dated 8.10.2001,
2).Your Letter No.A2/2100/98, dated 8.7.2002.
3).Govt Letter No.11853/ALi/98-08, dated 18.11.02.

vk

' am directed fo invite attention to your lefter second cited and the clarification sought for
BY you are furnished as follows;

! i L ; ficati i verm: int
 Nar | Qankmionscugrorty e | oty S Lo SR i
1. | The date from which the teachers | Para 4 of G.0.ms No.270 Agri, dated 8.10.2001 has
 are eligible for incentives for having | clearly stipulated the eligibility of grenting two advance
. | acquired Ph.D. Whether 3l . increment (o the Assistant Professor / Associate
" | categories of teachers viz. ' Professor / Professaor.
. Assistant Professor/ Asscciate i
Professor / Professor are eligivle Accordingly, the two advance increment shall be
 for incentives though for some of | granted to the Assistant Professor / Asscoiate

i . the categoniss viz.. Associste i Professor / Professor as and whan he / she acquires
! . Professors and above it is the - the Ph.D. Degree in his / her carser of senvics, The
{ i

minimum required qualification | same has also clarified by the UGC Ref D.D Letter
; i No.5-2/92(PS) dated 15.2.2000 indicating that the
: benefit of two advance incrermant in fisu of Ph.D. is
¢ avaiiable to the teachers who have acquired / will
! acquirs on or after 1.1.95,

; | The ICAR mentioned the offective date as 27.7 98

: - only. Hence based on this monetary benefit for PH.0.
' quaiification on Career Advancement scheme to the
- Assistant Profassor / Associate Professar / Prafessar
! of Tarnil Nadu Agricultural University shall be given’
; effect from 27.7 1998 as per ICAR norms,

“Whethar Tor all orders given under | Para 2.2 to Para 2.5 of the G

2 ovemnment Order cie
¢ Career Advaricement scheme 1 specifies the conditions and eligibility criteria for the
. except Assistant Professor ! posts of Assistant Professor (Senior Scaie) / Assistar:
| (Seiection Grade) and Assistant ; Professor (Selestion Grade) / Associate Professer

Professor (Senior Scale) it has fo ; ! :
. be indicated as "Promaoted” instead | Hence those who acquire or possess such quelification |

. of "appointed”. I "Promoted” ( oniy be promoted and agpointed to the postof.,
' whether they are eligible for fixation | Assacizte Professor / Pigfessor and to act upcn the
| of pay under FR22(B) with 5%. ; Govemnment order fixation of pay arising therecn may

) . e done as per F.R. 2nd A.S.R. of Tamil Nadu
Pt : e Aglicuitural University in force.




5 Whetherthe pay of aii clevated

B T T

| Cranification of the Government m e Tight of
jaification ssued bY ICAR. < roqise) i
T\While fixing pay in the Career Advencement the UGCH |

| under Career Advancement ! \CAR norms and Rules in force governing Tamil Nadu |
{ Scheme may pe fixed as per the Agricultural University may be adopted scrupuiously.

i 42,
195

| postmay be given from the date of { promotion under Career Advancement scheme wiil be
ure flowed i

i
i Government letter No. 3752/AU/B0- |

dated 22.11.@3 fe. FR22 ruling

ant of service _ali,g;bi!yty on of | done as per prof

i 77.98 as per the clarification Snivers . the

i AR in the reference 3 eaqa.mmwm eligiphity ot
| £)09-Per IV, da ,‘m%feﬁcﬁbﬂi&dm‘ﬁﬁs&&date. !
1 304 or) from the date of ! . since the i 2 has now revised its :
'gmmw.m«dpost ‘mﬁmmmu:wmmmmm

i

‘l from 27.7 98 orwards only, the prometion mery be
| given with retrospective effect from 27.7.98 as per
s .

2. In this connection, | am to inform that the effective date of Careef Advancement

Scheme should be 27.7.9% and not 14,96 as per the discussions tad during the 428" Meeting of the
Board of Management of Tamil Nadu Agricultural University on 3.8,2002 and 2iso as indicated cleariy
by the Deputy Director Seneral of {CAR in letter F.No.21{10)/98, Per-lV, dated 5.12.2000.

5. This lefter issues with concuirence of Finance Department vide #s U.0.No.81002/

Agrif2002-1, dated 27.12.2002.

Copy

Yours faithfully
Sd/f-V.Nagaiakshmi
for Agricuttural Production Commiseioner and
Secretary to Governmerit.

to

The Vice-Chancellor Tamil Nadu Agricultural University, Coimbatore-3.

The Director of Local Fund Audit, Chennai.104.

The Accountant General, Chennai 18(by name)

The Accountant General, Chennai. 25(by name)

The Director, DARE, Ministry of Agricuiture. Govi. of India, New Delhi-110 001.
The Director, Indian Council of Agricultural Research, Krishi Bhavan, New Deihi. 1.

TAMIL NADU AGRICULTURAL UNIVERSITY

Office of the Registrar,
Coimbatore - 641 003.

No. A2/1235/2003 Dated:12.03.2003.

.

Copy communicated with the following guidelines

Two advance increments shall pe granted fo the Assistant Professors | Associate
Pintessors / Professors as and when he / she acquires Ph.D. 10 his / her career cf senice.
This benefi shall be granted 1o il teachers who have acquired / will acquire Ph.D. on of
after 27.7.1998. The monetary penefit for Ph.D. qualification shail be given effact from
27.7.1008 for Aggistant Professors | Associate Professors | Professors. Those Assistant
Professors | Assistant Libtarians | Assistant Director of Physical Education who were
recruited after 4 11996 and possess Ph.D. M.Phil qualification at the time of recrutment
are eligible for four and two advance increments respectively with effect from 27.7.1 268



b. It should be ensured that tjxe teachers who were already sanctioned with advance
increments for Ph.D. qualification are not eligible for the above penefit as it is 2 one tme
penefit.

2). The fixation of pay for all Associate Professors / Professors who have been appointed/
promoted as per the provision in G.0.Ms.No 270 Agriculture Departmant dated 8.10.2001 may

be done as per Reguietion Chapter-IV-item No. 10(2) of ASR. (i.e) FR22B with minimum

monetary benefit of 5% over the pay drawn in the lower post. :
3). The pay of the Assistant Professor (Senior Scale) / Assistant Professor (Selection Grade) may
be fixed as per FR.22 ruling 35.

4). Al the benefit for the individuals M:ohzve been appoirtedipromotediplaced as per the

of such ell adividual though selection is done at 2 later date
~tiva effect from after as the case may be.

in respect of teachers appointed Jpromoted/placed under Career Advancement scheme/
direct recruitment after 27.7.1998 and before the implementation of G.0O.Ms.No.270 Agriculiura
Department, dated 8.10.2001, separate guidelines will be issued. - )

“ An undertaking may be obtained from each individual for whom fixation/incentives are
given to the effect that hefshe will repay the amount if found excess at a later date.

The above orders holds good for all the teachers of TNAU including the Library and
Physical Education staff promoted/ appointed/placed as per the provisions of (.0 Ms.No. 270
Agricutture Department, dated 8.10.2001.

oller hased on

she financial oositions.

e g

{By order of the Vice-Chancellor)
Sd/-S.0.Sundar Singh,

Registrar.
To
All University Officers
All Heads of Departments
All Heads of Research Stations. .
Ce:to the Comptroller, TNAU Coimbatore. Necessary guidelings may be issued for the drawal

of arrears. -

Ce:to the Deputy Director of Local Fund Audit, TNAU, Coimbatore.

Ce:to the Deputy Registrar(Ac-f) / PO to VC [ Law Officer / PC 1o Regr/ AAO(R) / At A/ Adl
Stock File / Spare.

Administrative Officer.

135l

provisions in G.0.Ms.No.270 Agriculture U mw&tmmmwﬁam
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All Dircclors/l’rojcc[ Divectors of (he Jnslitt/(cs;/N;
Ccnlrcs/Burcaux/[’mjcc[ Dircelors of ICARR

» <&

Hional Rescarely

Sub. - Revisipn: of pay scales of (he Sei

entists of ICAR Universitics -
Clarifications of l-oints of douly

Sir,
Reference jy invited 1o (he Coun
27.2.99 by which cevised pay-scales of
number of references have been recejveq seeking clarifications reg,
= —_ implementation of these orders ang specifically iy respect of régul
Incentives for Ph.D/M.Phi] a5 well as reviged Carzer Advancemen
notified vide ICAR circular dateq 19-07-2000.
examined by the Council in consultation with Ministry of Human Resource
Developmen: (MI-L’{D)/Univez'sity Grants Commissiop (UGC) and Ministry

of Finance (MoT) and Department of Personnel & Training (DoPT) ang are
clarified as upder. ;

cil’s lelter of even number dateq
scientists of ICAR were notified, A
arding
alion of

Scheme
The issueg have beey

Points of'Doubt :

C!nrifz’cntions

Wﬁf;{ould be the 4/2 advanee increments will be
cffective date of4/2 1

_ Iadmicaint. w.those who holq Ph.D
I ladvapce nerements for and M. Phj] Degrees Tespectively gt
Possessing Ph.D./M.Phi] the time of appoutment pg Scientist
legrees fespectively at (he in the Pay scale of‘Rs.SOOO-I3500. \
lm_i_c o.f appointment gg These advayee iucx‘cmcuts»wili be
Scientist jn the pay scale of effective fig,

‘ M 27.07.98 and not from
R3.8000~13500. 01.01.96, The nolification daleq

( .27‘02.99 and any gtfyer ciarifica(iou
1ssucd by (fi¢ Couneil iy this reparg

— J_wf Stand lnczgw_&‘i!_gl_l*_isjgz\:ﬁfﬁt;



2. [How o apply the provision
according  to  which a
Scicnlist with Ph.n.
becomes cligible for (wo
advance incremeng when
he moves into the Sclection
grade as Sr. Scientist,

A Scientigt (Sr. Scale) with PhD will
be cligible for o mlv:mcgd’

increments On_appointment as Sr,
Sc1c1ltlst * through Career
Advanccmcnt schieme. On (e same

anaiogy non PhD  Seienist
(incfuding those in Sy, Scale) who has
been  allowed e prade  of
Scientis{(Sel. Grade)  would be
cntitled (o (wo advance increments
for acquiring Ph.n Degree as well as
wo advance incrementy for being
designated o .S Scientist op
acquisition of Pl.D Degree,  Thig
will, however e clfeclive from

270798, the dale on which the

revised career advancement scheme

| has been made cffccti_v_q._ ot
Tmﬁ The pay ofsapiors cannot be stepped
can be stepped up at.par up if a junior is dll'nwmg more pay on
°| with the juniors who get account advance 11101'cmcnt§ for
more pay as a result of acquiring Ph.D chrccll‘vl.‘l‘ kil
grant of 4/2 advance Degrecs.
increments granted for :
qualifications. : :
4, | Whether the service The service rendered in 1[1‘::. pay scgle
' rendered in the pay scale of | of Rs, 1%0(?0-18/300 or equivalent in
Rs.12,000-18,300 or . | NAAS system may be cogntt‘ﬁl 1:0rt
equivalent in other outsidol giving the br_:nef':'. afnay ;"115(;0:5
organisations such as Rs. 14940/~ in the pay scale 000-

CSIR, DRDO, UGC, 18300'subject to fulfillment of other
ICSSf{, iCI-lR’ctc may be | conditions as per rules,

counted for grant of pay
fixation benefit of
Rs.14,940/- in the pay
scale of Rs.12000-18300.

5 a V iCl] < Iy 1 ﬂ] 1\ Scientist (Bl. SC(I]C) ) hD -
1Cr a SCICHUS Y110 v
(-)(\1r . ac( - 1.7, oL ddllly \
cquires j h.D "V”hnl 9 1CQUITCS I ] D lt 1y tllHC Vlll 1 19




years of service is cligible

for promotion (o the pest
of* Sr. Scientist or whethier
itis neeessary to have 9
yeais of sorvice afler
acquiring Ph.D., and

b) whether a Seientist(Scl,
Grade)/ on acquiring Ph.D
degree would be promuled
as Principal Scientist
irrespective of the dale of
acquiring the Ph.D. degree.

years of service is eligible Tor
promotion fe the post of Sr. Scicntist
“afler completion of 9 years serviee in
Scienlist /Scientist (Sr, Scalc) or
cquivalent ,

b) Since § years of service ag S,
Scientist is mandatory for being
considered for the post of Principul
Scicalist, Scientist (Scleetion Gradc)
would be promoted as Principal
Scienlist only after he compleles
eight years service afler he becomes
Sr. Scientist on acquiring Ph.D
Degree.

Whether the past service as
regular Sr. Scientist against
d permanent vacancy
appointed through duly
constituicd sclection
-committee in the pay scale
0f Rs.3700-5700(pre-
revised) or Re.12,000-
18300 (revised)without any
break in another
University/ College may be
counted for promotion to
the post of Principal
Scientist subject to
conditional clauses
analogous with (hose for

| counting past service as

Scientist,

s
Whether a Seientist who

has not been granted Sr.
Scale is cligible for
placement in Scicction

Grade afler completion of ]
——2t- ATcr complelion of

The past service rendered as Sr.
Scientist in the pay scale of 3700-
5700 (pre-revised) or Rs, 12000-
18300 (revised) in any other
recognized university/college under
NAAS be counted for the promotion
to the post of Principal Scientist :
under revised Career Advancement
Scheme,

A Scientist has to be first placed in

the Sr. Scale and then may be
considered for promotion as
Sel. Grade)/Sr. Scientist all
putling in a fotal of 9 years

Scientist

ef




total nuinber of years off
scrvice as per para 2.6 of
Career Advancement
Scheme notified vide letter
dated 19" July, 2000.

in Scientist/Scicniist (&“i?.—.‘:.‘calc)

=

Whether study leave
availed by the scientists
may be counted as duty

-| period for computing the
residency period for
promotion under CAS,

The period of study leave may be
counted for Career Advancement
provided it is sanctioied by the
competeat authority.

Whether the candidates
who were alive as on
27.7.98 and were otherwise
eligible for promotion from
the post of Sr. Scicntist Lo
the post of Principal
Scientist and have expired
after 27.7.98 may be
considered for promotion
to the post of principal
Scientist under revised
CAS without being present

before the Sclection
r“onﬂnﬁﬂr\n G

(L0 4583080 84 4010

The deccased teachers canmot be
considered for promotion to {he post
of Principal Scientist.

As per UGC letler No.2- -
16/2202(PS) dated
17.10.2002 the teachers
who arc superannuating
within next three years be
exempted from attending
Refresher Courses. 'rom
which date the period of
three years has to be
counted.

10.

The period of three years is to be
computed from the date of issue of
orders.

P ey O
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5 P e R e e H...k‘_..‘,‘....._*..,,.,.___-...,L._»__‘_‘M___ﬁﬁ_
Biph e
< | Whether e late of [ing] The date of VIvVa-voee exqpy as
Viva-vocee Cxam as

indicated in the p
Indicated i the Provisional Cerlificate |y
Degree Certificate op the crucial dae.
date of isgye of provisiona]
degree certificate may be
taken as crucial date of
acquisition alf Ph.DD, for
cligibility of grant of
advance incrementy,

—._-—__--—_-‘—_._*‘-———_.\_\————\_ﬁ—“'“'———_&_

It is requesteq that hiccessary aclion for Srant of ingen(jyeg
relevant conditions of

L service of Seienlists of ICAR may pe decided iy
accordance i), the above clavifications.

rovisional degree
a5 Lo be taken g the

Yours faithful[y,

o

(i Bajpai)
Director (Pcrsmmct}

Copy: 1. All DDGs OFICAR;

‘ 2. Sr.ppg lo DG (ICAR);
3. PPSi Seey, ICAR;

4, nhe (GAC)ARS Cell for Websitc;
5. Al Deputy Secrct:u-:'es/Undcr Secrot
Adminisimtion Scctions;

L. Sanjegy Kumar, Director (UGO), MHRD, Sh
New Delhi; :
7. Dr (Mrs.) Pankaj Mittal, Join; Sccrclmy, UGC,
8. I Scicnlists/Scicntists (Selection Gr,
Scale) of Krishj Bhawan, KAB-1 & 1I;

nder Sccrcmry ‘0 the Govt, of Indian, Depar, of Expcndilurc

in. ofanancc, North Block: , .

aries ofIns(ilutc
6.

astrj Bhnwnn,

adc)/Scicutists (Sr.



AUDIT / URG!

ok
}L \ A GOVERNMENT OF PONDICHERRY
o 2 AGRICULTURE DEPARTMENT
w
/.7/ : / No.9559/Ag/AA.1/2004-05/ Pondicherry, dt. | 7 .09.2004
F4 —
‘\\.\z c 273
= SO
The Dean, .
PAJANCOA %RL
WD

Sir,

Sub:- Agriculture — Audit and Advances — Review Report

on the “Functioning of the Professional Colleges in

%\ﬂ / the Union territory of Pondicherry — PAJANCOA”
Reply called for.

Ref- D.O. Letter No. PBS II/DP/2004-05/NIT) /610 dated

0 o 26.8.2004 of the Dy. Accountant General, O/o. the
] 73\ Principal Accountant General (Audit)l, Pondicherry.
< e

AR

I am to enclose herewith a copy of the letter cited on the subject
mentioned which is self explanatory. The facts mentioned therein may kindly be verified
and arrange to furnish replies thercon within a fortnight.

Y ours faithfully, e

A cetl

(R. SATHIY ASEELAN)
ADDL.DIRECTOR OF AGRICULTURE (AGRO)

Enc:- As above

aa.1\doc\12
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iz, 92 - 600 018,

OFFICE OF THE PRINCIPAL ACCOUNTANT G ENERAL(AUDIT) 1
Tamil Nadu and Pondicherry

" ¢ QL VAN"
.Cirandrasekiara Pillai, 1.A.84.S, 32‘15';“"‘ "S":';'i"s' DABHAVAN",
Leputy Accountant General wATINE a'a),

Teynampet, Chennai - 600 018,

DAT Ruilding I Floor, New Municipal Road,
Kurnumgurupallum, Pondicherry-605 004

D.0.No.PBS i/ DP /200405 717 fLe
Dated the 26" August 2004

Madam - 1.

. T,
'

I am encloring.a Review Report on the ‘Functioning of the Professional Colleges in

the Union Territory of POﬂFﬁChC[T}." which is proposed fo be included in the Report of

Comptroller and Auditor General of India for the ¥ear 2003-04,

[ shall be thankful if you coutd kindly verify the facts mentioned therein and arrange
to turnish Government’s 1eply within a period of tour weeks,
ik rgamf;

Yours sincerely,

w3’ w
e g Sathiyavathy, [AS ]

Secretary to Government (Agriculture)
Guvernment of Pundicherry

Chief Secretariat

Pondicherry

OFFICE OF THE SECRETARY
(FINANCE, CO. OP., AGRI)

R ol R R o a0/ ) Sogs SR
one_2 & AN 2004 ey R
Dcsnnlctzﬂ | ':7 b Di ;

™MTY / Phone : 24330519, 24330973 9 D‘{V\" & / Fax - 044-24330012
T/ Telegram : "AUDITONE" Chennai 4 3-fey E-Mail ; auditone@vsnl.com
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Highlights

The main objective of these Profassional Colleges was to extend
pmfeuimulltnchn!oul expertise to the aspiring students of the Union
Territory of Pondicherry. However, this objective could not be achieved
due twmwmmm facilities were
provided at huge cost throngh Grant-in-Ald from Government. Significant
points noticed during the review are as undert

o Poor intake of students in Professional Colleges leading to
exorbitant cost ratio and under utilisation of infrastructural
facilities provided at huge cost

(Para 8.1)

Non-adoption of required quantum of direct teaching hours
as per UGC norms resulting in irregular application of uGC
Pay Scalcs and cxtra cxpenditurc towards cxccss tcaching
staff - Rs.87.29 lakh (Para 8.2)

Injudicious investments from GP¥ accumulations resulting
in extu liability lowuards imterest in subscriber's bulances-
Rs.52.04 lakh (Para 8.3)

Fxtension of pensionary benefits to the employees of
Autonomous DBodies against the instructions issued by
Govt. of India - Consequent avoidable creation of Pension
Fund by Veterinary College and Dental College to the tunc

of Rs.194.89 lakh (Para 8.4)
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Ineligible claim of Non-Practicing Allowance by Dental and
Veterinary Colleges- Rs.114.69 lakh (Para 8.5)

jneligible drawal of Project Allowance by the Professional
Colleges- Rs.14.05 lakh (
(Para 8.6)

Incligible payment of Patient Care Allowance — Rs.28.51
(Para 8.7)

Implementation of UGC/ICAR Pay scales to teaching staff
of PAJANCOA & RI, Karaikal - Reimbursement of 80%
expenditure by ICAR not obtained — Rs.195.48 lakh

(Para 8.8)

Revised ICAR/UGC scules ol pay implemented o

PAJANCOA & RI, Karaikal - Irrcgular  fixation of
pay/ promotion - Rs.6.75 lakh (approximately)

(Para 8.9)

Incortect grant of inccntives in the rcviscd scale to the
teachers who are appointed prior to 1/1/ 1996 -
overpayment of Rs.5.54 lakh

(Para 8.10)
Incortrct upplication of CCS leave rules for aching stall
governed by UGC gnidelines resulting in excess crediting
and availing of leave - Rs.3.5 lakh

(Para 8.11)
Irregular counting of past services rendered in Non-
Government and Foreign institutions by the Board of
Governors of the institution

(Parn 8.12)
Irregular drawal of grant-in-aid funds without proper
government sanction deviating from Receipt and Payment
rules and General Financial Rules - Rs.1.25 crore

(Para 8.13)

Blocking of capital due to construction of Hostel rooms in -

excess of requirement in three professional colleges

(Para 8.14)

- Establishwent of 100 bed hospital for Dental college

Pondicherry - unwarranted and extra expenditure -
Rs.63.00 lakh

(Para 8.15)

Non-adoption of certified Annual Accounts by the Board of
Governors and Non-tahling Statmtory Andit reports under
Scction 14 of the DPC Act of CAG before the Governing
body

(Para 8.16)

e



Introduction

Mention was made in Para 1.4 of the Report of the CAG of
India for the year ended 31.3.2003, Government of Pondicherry,
regarding the working of the Pondichenry Enginecring College,
Pondicherry. A rcvicw of the three other profcssional collcges 1n
the stale viz. Rajiv Gundhi College ol Velerinary and Animal
Sciences (RAGACOVAS). Pondicherry; Mahatma (Giandhi Dental
College and Hospital (MGDCH), Pondicherry and Pandit
Juwaharlal Nehru College of Agriculture and Resemich Institute
(PAJANCOA & RI), Karaikal were taken up for rcvicw for the ycars
1998-99 to 2003-04. The main aspects of review were regarding
the availability of infrastructure, teaching faculty, intake of

students, revenuc augmentation, sources of funding etc.,.

2. Organisation Set up

All the three colleges are autonomous bodies registered as
Societies under Societies registration Act and are governed by the
respective by laws. :

However in terms of Sociclies Registration  Act and
Mcmorandum of Articlcs of Association thc Governing body should
meet at least once in a quarter, but none of these three
Professional colleges which are registered societies follow this rule.
The meeting conducted each year and the short fall is detailed

Lelow during the last six years.

s



Yeoar No. of B.G Meeting convened and short fall
mopta FAJANCOA MGOCH RAGACOVAS
convened No. of Bhort No. of Bhort No. of Bhort
| meat bug fall maating fall mesting fall
convened convened oconvened
1998 4 2 2 2 2 3 1
1999 4 3 1 4 i S o
2000 4 3 ¥ 3 1 1 a
2001 1 3 1 2 2 2 2
2002 4 2 2 2 > 1 3
2003 4 I 2 2 I 1 3 1 3

3. Infrastructure

The three colleges are located in vast landscapes with
buildings for Administration Blocks, Hostcls, Laboratorics,
Libraries etc. The infrastructural facilities created to the end of
2002-03 was to the tune of Rs.20.29 crore in respect of
PAJANCOA & RI, Karaikal, Rs.17.62 crore in respect of MGDCH,
ludira Nagwr, Gorimedu, Poudicherry and Rs.12.83 core in
respect of RAGACOVAS, Kurumbapct, Pondichecrry. The Dcntal
College and Veterinary Colleges are within a radius of 10 km. of
Pondicherry region while the Agriculture College is in Karaikal
region..

4. Sources of Funding

All the three colleges receive grant-in-aid for infrastructural
development and administrative expenditure from Govt. of
Pondicherry. The total grants received to the end of 2003-04 by
the three colleges are detailed below:

(Rs. in lakh
199798 | 199 1999-2k 1 | 2001-02 03 | .2003-04

PAJANCOA & RI | 593.60 | 129.00 | 285.00 | 307,03 | 300.00 | 595.78 | 650.00
MGDCH 765.37 | 600.00 | 47593 | 670.00 | 725.00 | 590.00 | 590.00
RAGACOVAS 485.71 | 600.00 | 472.00 | 511.00 | 546.21 | 500.47 | 542.19




A scrutinv of the funding patiern to all these colleges
detailed in the Annexure-l reveals that extension of grant-in-aid
was inconsistcnt to the cffcct that the actual requircment was not
taken into consideration. With the result there had been excess
funding in the case of RAGACOVAS and deficit funding in the case
of PAJANCOA & RI and MGDCH.

mentioned in the Anncxure-l are as reflected in Income and

The expenditure fignres
Expenditure Statement appended to Annual Accounts. The policy
on funding pattern reflects a poor financial management. It may
also be mentioned here while PAJANCOA & Kl does pot maintain
both RAGACOVAS and MGDCH

any investment accounts,

maintain investment account and the holdings thercunder was
Rs.10.93 lakh (Pension fund) and Rs.101.18 lakh and Rs.84.92

lakh (Pension fund) respectvely.

5. Intake of studcnts and sanctioned strcugth

‘I'he sanctioned strength of the students in all the three
colleges was 60 in PAJANCOA & RI, Karaikal, 40 in MGNDCH,
Pondicherry and 40 in RAGACOVAS, Pondicherry which was not

raised so far.

Denual College
1998-991999-00| 2000-01 2001-02 2002-03 2003-04
$5:40 $5:40 55:40 $S:40 §5:40 §5:40
(AQ6) | (AlQ6) [(AIQG&NRIS)|(AMQBENRIG)(AQS & NRI 5)|(AIQ 8 & NRI §
Urion Terrkory 32 28 16 10 1 29
Al India Quota 6 3 6 2 2 3
NRI 5 4 5
Total (*) 38 31 27 12 1 37
sC R 4 [ 2 [ 1 Y AN
Agriculture College
1008-00 [1000-00 [2000-01 [2001-02 2002-03 [2003-04
55:60 SS.60 S$S.60 SS:60 S$S:60
Unlon Territory 47 43 22 11 24 21
Others el 8 48 29 28
Total 47 43 28 58 53 a7
5C R R T o e B Ty e wiies T




16968-89

Veteri College
1569-00 i 2000-01

2001-02

200203

2003-04

Union Territory

33

33

28

|33

35

(*) Total strength includes SC candidates also

- 6. Augmentation of revenus
Due to poor sanctioned strength and intake in the colleges
and low mte of fee collected the revenue augmentation on account
of fees fum students did not have any impact on the running of
the collcge. The administration of the collcge purcly dcpended on
the recurring grant-in-aid released by the Govt. from time to time.
Revenue und expendituie during the period 1998-99 W
2002-03 are as follows: i
(Rs. in lakh)
MGDCH: ] RAGACOVAS PAJANCOA & RI
Year Revenune Rovemue - | Reveane
Tee Other | Enpen Fee Other | Expen. Fee Other | Expen.
collevted | receipts | collected | receipts oollected | receipts
1998-99 5.34 14.16 6.71 22.36 gl | 35.63
‘l'otal 19.50 256.08 29.07 32291 43.34 206.45
Revenue &
Expenditure
1999-00 462| 1472 oo | 2522 496 | 4212
Total 19.31 352.11 33.31 369.00 17.08 22540
Revenue &
Expenditure
2000-01 6.21| 10.82 7.22] 16.01 9.11| 2045
Tolal 17.03 3006.14 23.23 4106.02 29.59 272.87
Revenue &
Expenditure
200102 | 1233 1366 13.57 | 30.66 1040 | 22.92
Total 25.99 639.58 44.23 444 .97 J3J.32 280.57
Revenue &
Expenditure
2002-03 2772| 384 2539 3820 1396 1223
T'otal 31.56 616.77 63.59 44973 26.19 253.25
Revenue &
Expenditure

TTWENTE



7.  Avallability of teaching faculty

All the three colleges arc fully cquipped with highly qualificd
faculty and there were no shortfalls. (Details in Annexure-J).

With the above preamble the following observations are
made in Audit.

8.1. Poor intake of students in Professional Colleges leading
to exorbitant cost ratio and under utilisation of
infrastructural facilities provided at huge cost

The sanclioned intuke of students in (he Professional
Colleges of PAJANCOA&RI, Karaikal, RAGACOVAS, Pondicherry
and MGDCH, Pondicherry was 60, 40 and 40 respectively.
However, the actual intuke of students during the period 1998-99
to 2003-04 (detailed in Para 5 above) was very poor despite the
availubilily of euchers und infiustructural lacilities which resulted
in under utilisation of facilities created by utilising Govt. grants
and in increasing the cost per student which is worked out as
Rs.17.44 lukl, R3.16.18 lukh and Rs.19.00 lakh respectively per
student for course incurred by these institutions which are run
wholly on Govl. grant (Details in (he Aunexure-Ill). Further, (he
poor intake in students strength affected the augmentation of fee

revenue of the institutions.

No cognizant steps have been taken cither by Govt. or hy the
respective institutions to increase the student intake/ strength and
in thc matter of review of fec structure,
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8.2. Non-adoption of required quantum of direct
teaching hours as per UGC norms resulting in
frregular application of UGC Pay Scales and extra
expenditure towards excess teaching staff -
Rs.87.29 lakh
The Professional Colleges of MGNDCH and RAGACOVA were

following CCS (Pay) Rules (IV CPC) upto 1.1.1996 while

PAJANCOA & RI was adopting ICAR scales. [lowever, from

1.1.1996 all the three colleges have switched over to UGC Scales

of pay. In this connection it is pointed out that The University

Grants Commission (UGC) while recommending the pay scales for

Lecturers, Assistant Professors and Professors etc have stipulated

certain guidelines/conditions depending on which these scales

could be made applicable.

Uac have issucd a notification “UGC Notification 1998" on
the revision of pay scales, the minimum  gqualifcation
rcquircments for thc appointment of tcachcrs in university and

colleges and other measures for the maintenance of standards.

These shull apply W cvery universily established or
incorporated by or under a Central Act or a State Act, every
institution including a constituent or an affiliated college
recognized by the Commission in consultation with the concerned
university under Clause (f) of Section 2 of the UGC Act 1956 and
cvery universily decmed W be universily under Scction 3 of the
UGC Act 1956.

The scheme applies to University, College Teachers,
Librarians, Directors of Physical Education and Registrars of
Universily (excluding Agricultural Universilies) and  Colleges
(excluding Agricultural, Medical and Veterinary Science Colleges)
admitted to the privileges of the universities unless they



specifically exercise AN option in writing to remain out of the

scheme.

RAGACOVAS, PAJANCOA & Rl and MGDCH - all thesc
three Profcssional Colleges being Veterinary Science, Agricultural
and Medical Colleges can not apply the pay scales recommended
by UGC/ICAR al the frst instant,

Similarly the UGC Notification 1998 also stipulated
regarding the teaching days that the Universities/ Colleges must
observe at leust 180 actual (cuching days ie. there should be a
minimum of 30 wecks of actual teaching in a 6 day-a-week. Of
the remaining period 12 weeks may be devoted to admission and
examination activitics and non-instructional days (i.e. for Sports,
College Day ctc.) 8 weeks for vacation and 2 wecks miay be
attributed to various public holidays.

If the University/ College adopts a 5-day week pattern, then
the number of wecks should be increased, correspondingly to
ensure equivalent of 30 weeks with a 6 days week which is
summarized as follows:

(6 duy week
University College
Days |No. of Dafsg_‘ No. of
weeks weeks
Teaching 180 30 180 30
Admission/ kxams/ Preparation 72 12 60 10
for Exams
Vacation 48 8 60 10
Public holidays to increase and 12 2 12 2
adjust teaching days
accordingly
[ Total 312 | 52 | 312 | 52 J

As regards workload of the teaching in full employment the
UGC stipulated that it should not be less than 40 hours a week
for 30 wecks (180 tcaching days) in an acadcmic Ycar, [t should

R T Y
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he necessary for the teacher tn he available for afleast 5 hours
daily in the University/ College for which necessary space and
infrastructurc should bc provided by the University/ Collcge. The
direct teaching hours should be as follows '

Lecturcrs/ Scnior-Lecturcrs 16 hours
Reads and Professors 14 hours

However as seen from he time {able Turnished by (he above
three professional colleges the direct teaching hours adopted was
furnished in the Annexure-1V.

As scen from the annexure nonc of the colleges have
adopted the UGC guidelines and conditions that a minimum of 40
honrs of dircet teaching per weck per teacher in full cmployment
in their colleges which would enable them to adopt UGC’.pay
scales for their teaching staff. As the mduimd quantum of direct
teaching honrs were not adopted by these colleges which manged
from 1.5 hours to 5.33 hours of direct teaching hours per teacher
in respect of RAGACOVAS, 0.33 hours to 5.5 hours in respect of
PAJANCOA & RI and 1.50 hows to 18.45 hours in respect of
MGDCII, the application and drawal of UGC scales for their

teaching staff was not in order.

Further, on the basis of UGC standard of teaching hours of
40 hours per week per teacher the present teaching staff strength
would be in excess of requirement and leads to extra expenditure
of Rs.87.29 lakh for one year 2003-04 as shown in the Annexure-
v.

i.e., Dental College
For 40 hrs, of direct teaching - 1 teacher

Oral Pathology: Total 975 per year =32.50 hr. per week
Staff eligible= 1 teacher.
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infrastructural facilities are heing met by Govt. of Pandicherry by
extending grant-in-aid.

PAJANCOA & RI, MGDCH &, RAGACOVAS have
implemented UGC/ ICAR scales for their teaching staff from
01.01.96.

Eventhongh the implementation of ICAR acales for teaching
staff in Agricultural Colleges are subject to reimbursement to the
extent of 80%, neither the College nor the Agriculture Department
have claimed the reimbursement from ICAR so as to minimize the
financial liability for Govt. and PAJANCOA & Kl Karaikal.

The total expenditure incurred in implementing the
UGC/ICAR scales in Agricultural  College, Karaikal from
01.01.1996 to 31.03.2000 was Rs.2,44,34,811 out of which.80%
of the expenditure comes to Rs.1,95,47,849 which has to be got
reimbursed from [CAR. As the Union territory Govt of
Pondicherry had been meeting the entire expenditure through
grant-in-aid, the reimbursement would come in a big way to lesser
its financial liability towards PAJANCOA & RI, Karaikal.

\/3.9. Revised ICAR/UGC scales of pay- implemented in

PAJANCOA & RI - Irregualr fixation of pay/promotion —
Rs.6.75 lakh (approx.)

Govt. of India in the Ministry of Agriculture, Department of
Agricultural research and Education (DARE), New Delhi in letter
No.F.No.1(15)/98 Per IV dated 03.03.99 have communicated
revised pay scales as extended to ICAR scientists to the
corresponding teaching posts in central Agricultural University,
Imphal and State Agricultural Universities. The revised pay scales
incentive for degrees and carcer advancement scheme extended to
cenlral agricultural Universily and stlute Agricultural Universities
would be as notified by the Ministry of Human Resources

1:

e i

e s S
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Nevelopment letter No. 1-22/87-Ul dated 27.07.98 and 06.11.98
and communicated by Tamil Nadu Agriculture University.

On a review of the pay fixation statements of the teaching
staff of this college with reference to the revision of pay scales

orders, the following ohservations have come ont.

In respect of incentives under career advancement vide
item (i) under Para 2 of Govt. of India, Ministry of Human
Resources Development (Department of Education) orders F.1-
22/97-U1 dated 27.07.98, the minimum length of service for
eligibility to move to the grade of Lecturer (Senior Scale) would be
four years for those with Ph.D for those with M.Phil and six years
for others as a lecturers. Accordingly it was seen, that in-}thc case
of the lecturers in the Annexure-VlI ie. in the case of
Nr.K.Mathialagan, Dr.S.Muthukumarswamy, Dr.D.Andironhane
and Dr. P.Pandian (others) have completed six years service as
Lecturers in ‘others’ category as on the date noted against ecach
and were sanctioned career advancement scale i.c. Senlor Scale of
Ks.10,000-325-15200 and their pay had been fixed accordingly at
Rs.10,000 retrospectively. However in terms of Govt of India,
Department of Agricultural research and Education (DARE), New
Delhi letter No.F.No.1-15/98 Per IV dated 03.03.99, read with
Govt. of India, Ministry of Human resources development
(Department of Education) letter dated 27.07.98, (he revised
scales applicbahl:e to career advancement scheme had to be given
prospective effect from the date of issue of the Govt. orders i.e.
27.07.98 (Para V of the above Govt. of India orders). As such the
pay fixation in the above four Lecturers to Senior Scale with
relrospective effect was nol in order and leads (o over payment of
Rs.2.62 lakh (approximately).
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In the case of Asst. Professars listed in the Annexure-Vii
from they were sanctioned incentive increments for acquiring Ph.D
i.c. two incrcments, the monctary cffcct was given rctrospectively
from the dates noted against each, which was also not in order as
the incentive of two increments have to be sanctioned from
27.07.98 only aAs per the Government of India Order dated
27.7.98. The over payment works out to Rs.1.30 lakh

(approximately).

‘I'he Lecturers mentioned in Annexure-V1ll were given Senior
Qeale in the previons Career Advancement scheme (8 years).
Attributing the reasons viz, Anomaly in Junior getting more pay
than Seniors, they werc ordered in XIX mecting of the Governing
Body held on 11.02.98 advancement of Conferment Senior Scale
w.e.f. 01.01.90 on par with the Asst. Professors who were awarded
Senior Scales from 06.07.96 to 30.09.97 (S1.No. 8 to 10 which was
pot in order. If the Govt. of India instructions contained in the
letter dated 27.07.98 were applied as stated above in respect of
Asst. Professors from SLNo.8 to 11, the guestion of anomaly of
Juniors getting more pay than the Seniors from 01.01.96 would
not arise. Hence the advancement of date of conferment of Senior
Scale ordered in the Note No. SSIPJN[EIIAbsorptionf 2000 dated
30.06.2000 nccds rcvision and regularisation of overpayment of
Rs.6.75 lakh (approximately).

In tcrms of Tlara 7.4.0 of UGC notification of 1998
regurding  ‘Reader Promotion’  (Associate Professor), for
recruitment/ promotion etc., & Lecturer (Asst. Professor} in the
Senior Scale would be eligible for promotion to the post of Reader
(associate Professon) if the individual had completed 5 yeurs of
scrvice in the Scuior Scalc with Ph.D. Howcver in the casc of the

Asst. Professors in the Annecxure-VIIi (S.No. 1 to 10) were
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pomoted as  Associate Professors hefore completion of the
stipulated 5 years of service in the Senior Scale. Their effective
scrvice in the Scnior Scalc would be from the datc noted against
each in the Annexure-VIIl. Further it is pertinent to mention here
that the above guidelines of the UGC notification 1998 was not
brought ont in the note file dated 10.09.99 submitted to the Govt.
for implementation of the guideline of UGC and consequential
implementation of revised pay scale incecntives, and promotion ctc.
for approval which had resulted in incorrect implementation of
revised pay scales.

8.10. Incorrect grant of incentives in the revised scales to the
teachers who were appointed prior to 01.01.1996—
overpayment of Rs.5.54 lakh.

‘I'ne board of Governors of Pondicherry Veterinary College
Socicty (PVCS) in its 21th mceting held on 1 1.06.2002 resolved “to
approve the proposal  x the evised pay scale as on 01.01.1996
in rcspect of tcachers who joincd the collcge beforc 01.01.1996
without reckoning the incentive increments and to give the
increments after the pay fixation in the revised scale in order to
rectify the anomaly as opined by the Dirctor of accounts and
Treasurics and agrieed by the Finsnce Department (ie) the
incentive increments of thesc tcachers who joincd before 01.01.96
were merged with basic pay (pre-revised) and thus these incentive
increments got nullified while fixing their pay in the revised scale
as on 01.01.96 whereas the teachers who joined after 01.01.96
automatically came into revised scale at the time of their joining
and werc given incentive increments in the revised scalc of pay
and thus got highcr advantage. This resulted in anomaly in the
case of those in service before 01.01.1996 in PVCS drawing

cquivalent pay or cven leaser ay than their juniors who joined afier
01.01.1996.

-y
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creation of 100 hed haospital by the Nental College an its own was
for the purpose of teaching of all medical subjects and clinical
training in gencral Mecdicinc and in General Surgery.

In as much as to say that when the creation of 100 bed
hospital by the Dental College did not serve the purpose of
tcaching of all mcdical subjccts and clinical training in General
Medicine and General Surgery, the entire expenditure of Rs.63.00
lakh to overall comstruction of 100 bed hospital would become
unwarranted. Further, it was also seen from the records of the
Hospital that the total pumber of Inpatients admitted from July
2001 to March 2004 were 438 only. On an average 13 paticnts
were admitted in a month.

8.16 Non-adoption of certified Annual Accounts by the Board
of Governors and Non-tabling Statutory Audit reports

under Bection 14 of the DPC Act of CAG before the
Governing body

The anmial certificd accounts by the Charted Acconntant
appointed by the Board of Governors are to be adopted by the
Board by placing the certified accounts in the Annual General
Mecting and passed by a resolution. These accounts, then, are
subjected to Statutory Audit by the Accountant General under
Seetion 11 of the DPC Act of the CAG. The Statutory Andit reports
are also tabled before the Governing Body for adoption by a
resolution.

It was seen that non of the Professional Colleges place either
the certified accounts of the Charted Accountants or the Statutory
Audit report of the Acconntant General hefore the Governing Body.
Further, there had been inordinate delay in getting the accounts

certified by the Charted Accountants.
W

Deputy Accountant General (Pondy)

o
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