RESEARCH INSTITUTE, SERUMAVILANGAI, NEDUNGADU

No: 670/PJN/E2/2020 Dt. 11/02/2020
NOTIFICATION

The proposed draft Recruitment Rules for the fﬁﬁuwing posts
available in PAJANCOA & RI, Karaikal are uploaded for information of all
concerned. It is requested that comments/objections, if any, may be
brought to the notice of the undersigned in writing within 30 days from the
date of uploading of this Notification in the college web =ite. The
comments/objections received after the due date will not be entertained.

S1.No. Name of the Posts SlL.No. Name of the Posts
N Assistant 11. | Gardener =
Z. Upper Division Clerk - " 12. | Mazdoor
3, Lower Division Clerk T 13. | Agrl. Mazdoor
4. Driver (LMV) Gr.| = 14. | Fleld Man -
5. Driver (LMV) Gr.lI 15. | Field Assistant
5. Driver [LMV) Gr.HI 16. | Data Entry Operator
7. Store keeper GrIII - 17. Assistant Programmer
8. MTS (General) E 18. Draftsman(Electrical)
9. | MTS (House Keeping) 19. | Lab Attendant ol
10. | MTS (Security) 20. | Work Assistant |

2. This issues with the approval of the competent authority.

(Dr. V. WM

DEAN ifc
PAJANCOA & RI.
To

The Professor and Head,

Dept. of Agrl. Economics and Exin.

PAJANCOA & RI, Karaikal. — with a request to upload the draft Recruitment
Rules in the college web site through Associate Professor (Computer Science)

Copy to:

(1) P.A. to Dean (2) Notice Board (3) Stock file



GOVERMMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
~ MoB07TIPJNE1/Esst.2019-20 Date:25.10.2018
o NOTIFICATION
In exercise of the powers conferred by the proviso to Aricle 309 of the constitution of India read with
the Motification No.F.5/4/65-GP, dated 11" January 1965 of the Ministry of Home Affairs, Govemnment of
India, New Delhi, and in pursuance of instruction in O.M No AB.14017/61/2008 -Estt CRR d124.03.2005 of
DOPT, New Delhi communicated vide |.D.Note /Memorandum MNo.A12017/4/2008/DPARICCD-I
dt.11.05.2009 of DP&AR (PW) Puducherry and O.M No.14017/48/2010.Estt.(RR) di.31.12.2010 of DOPT,
MNew Delhi the Lisutenant- Governor. Puducherry hereby makes the following rules regulating the method af
racruitment to the post of Assistant in the PAJANCOA & RI Society namely:-

Short title and commencement-(1) These rules may be called the PAJANCOA & RI Society
Asgistant Recrultment Rules, 2018,

{2) They shall come inte force on and from the date of their publication in the official gazette.

2. Mumber of post, its classification and scale of pay = The number of the said post, its classification
and scale of pay attached thereto, shall be as specified in columns (2} to (4) of the Schedule annexed
hereto.

3. Method of recruitment, age limit and other qualifications - The method of recruitment to the said
post, age limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (14)
of the said Schedule.

4, Disgqualification = Mo Person

{8) Who has entered into or contracted a marriage with a person having a spouse lving, or

{b) who having spouse living, has entered inlo or contracted a marriage with any person, shall be
eligible for appointment to the said post;

Pravided that the Lieutenant- Governaor may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for
so doing , exempt any person form the operation of this rule.

5) Power to relax- Where the Lieutenant — Governor is of the opinion that it is necessary or
expedient so to do, he may, by order and for reasons to be recorded in writing, relax any of the provision of
these rules with respect to any class or catagory of persons.

) Savings :— Nothing in these rules shall affect the reservations relaxation in upper age limit and
ather concessions required 1o be provided for the scheduled castes, the schaduled tribes and othar special
categories of persons in accordance with the orders issued by the Govemnment from time to time in this
regard.



FAJANCOA & RI
DRAFT RECRUITMENT RULES FOR THE POST OF ASSISTANT

1. Name of the post . | Assistant
2.Number of post 2 (Two),
Subject to variation dependent upon wark logd.
| 3 Classification General Cenfral Services —Group B

Mon —Gazefied - Ministerial

4.Pay Band and Grade pay/pay scale

{Pay Band 2 Rs.9300-34800+Grade Pay Fs.4200)
Level 6 in the Pay Matrix of 7% CPC

5 Whether selection post or nen —selection post

Mot applicable

6.Whether benefit of added years of service
admissible under rule 30 of Central Civil Services
(Pansion) Rules, 1972

Mot applicable.

T.Age limit for direct recruits

Between 18 and 32 years age

(Relaxable for Government servants up to 5 years
or 40 years of age in accordance with the
instruction or orders issued by the Govemmant)
Mote: The crucial date for determining the age-limit
shall be the closing date for receipt of applications
from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizaram, Manipur, Magaland,
Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti District and Fangi

sub-division of Chamba District of Himachal
Pradesh, Adaman and Nicobar Islands and
Lakshadweep)
&.Education and other qualifications required for Degree of a recognized University.
direct recruits
9.Whether age and educational gualfications | © | No YE
prescribed for direct recruits will apply in the case
| of promotees
10.Period of probation if any Deputation :  Nil
Fromotees - Nil

11. Method of recruitment whether by direct
recruitment or by promotion or by deputation or by
absorption ffor ex-service men/Deputation and re-
employment percentage of the vacancies to be
filled by various methods,

1} 50% by deputation from DP& AR Puducherry.

2) 50% by promotion from Upper Division Clerks
who have completed 8 years service in the grade
after appointment thereto on regular basis or 15
years of service rendered together in the grade of
[LDC and UDC should have passed the
departmental test conducted by the DPEAR,
{F.W), namely:-

(i} Accounts Test for subordinate officers and

(i) Common General Deparmental Test for
Ministerial Staff,

12. I casa of
promoticn/deputation/absarption/for
men, Deputation/re-employment

Sx-service
grades from

| made

recrutment by | :

which promation/deputation/absorption is to be |

Promotion from Upper Division Clerks who have |
completed B years service in the grade affer
appaintment thereto on regular basis or 15 years of
service rendered ftogether in the grades of LOC
| and UDC in PAJANCOA & RI




13. If a Departmantal Promotion
Committee/Recruitment Committes axists, what is
its composition.

(1) Secretary to Govt.[Agn) =Chairman

(2) Deputy/Under Secretary (Agri) — Member
(3) Director of Agriculture — Member |
Dean, PAJANCOA & Rl -Member Secretary |

14.Circumstances in which Union Public Service

raa;ru:nment

Commission is to be consulted im making

Mot applicable

h!;lemha' S‘@%
fai'?t



— GOVERNMENT OF PUDUCHERRY \:10'(

PAJANCOA & RI SOCIETY C\

Mo. Date. '_}b )

MNOTIFICATION
In exercise of the powers conferred by the proviso to Article 309 of the constitution of India read with
the Motification Mo.F.5/4/65-GP, dated 117 January 1985 of the Ministry of Home Affairs, Government of India,
Mew Delhi, and in pursuance of instruction in O.M No.AB.14017/61/2008 —Estt CRR dt24.03.2009 of DOPT
New Delhi communicated vide 1.D.Note /Memorandum No.A 12017/4/2008/DPAR/CCD-I dt.11.05.2008 of
DP&AR (PW) Puducherry and OM No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delm the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the method of recruitment to the
post of Upper Divigion Clerk in the PAJANCOA & RI Society namely:-

Short title and commencement-(1) These rules may be called the PAJANCOA & RI Society (Upper
Divizion Clerk) Recruitment Rules, 2019.

{2) They shall come into force on and from the date of their publication in the official gazette.

2. Number of post, its classification and scale of pay — The number of the said post, its classification
and scale of pay attached thereto, shall be as specified in columns(2) to (4) of the Schedule annexed hereto.

3. Methed of recruitment, age limit and other qualifications — The method of recruitment to the said
post, age limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (14) of
the said Schedule,

4. Disqualification — Mo Person

{a) who has entered into or contracted a marriage with & person having a spouse living. or

(b) who having spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appeintment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such mamage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for so
daoing , exempt any person form the operation of this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it is necessary or expedient
50 to do, he may, by order and for reasons to be recorded in writing, relax any of the provision of these rules
with respect to any class or category of persens

B) Savings ‘— Mothing in these rules shall affect the reservations relaxation in upper age limt and other
concessions reguired to be provided for the scheduled castes, the scheduled tribes and other special
categories of persons in accordance with the orders issued by the Government from time to time in this regard.

NS
)



-t PAJANCOA &RI

DRAFT RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK

[ 1. Name of the post

[ Upper Division Clerk

-

2 Mumber of post

-4 (four) s

3.Classificate

Ministerial.

0

~Ganaral Gentral Services —Group C - Non ~Gazefte '

4 Pay band and grade pay/pay scale

~Pay Band 1 Rs.5200-20200 + Grade Pay Rs.2400

& yWhather selection post or non —selection post

- Mot applicable

{Pension) Rules, 1972

"B \WWhether benefit of added years of service
admissible under rule 30 of Central Givil Services |

Mot applicable.

7.Age limit

‘Between 18 and 32 years age

8 Education and other qualifications required for direct
recruits

- Degree of recognized Liniversity.

aWhether age and educational qualificaticns
prescribed for direct recruits will apply in the case of
promotess

. Mo

10.Period of probation if any

‘Direct Recruits - Two Years
Promoleas Mil

71, Method of recruitment whether by direct
recruitment — or — by promation or by
deputation/absorption and percentage of the
vacancies to be filled by various methods.

examination,

1) 25% by direct recruitment through competitive

2)75% by prometion from Lower Division Clerks who
have completed B years service in the grade after
appointment thereto on regular basis .

12.n  case — of — recruitment by  promation
/deputation/absorption, grades from  which
promotion/deputation/absorption, is to be made

- Promotion from Lower Division Clerks who have
completed 8 years service in the grade after
appointment thereto on regular basis.




{13 If a Departmental Promaotion
| Committee/Recruitment Committee exists, what is its
composition.

(1) Secretary (Agri) —Chairman
(2) Deputy Secretary (Agri) — Member
{3) Director of Agriculture — Member

| (4) Dean, PAJANCOA & RI —Member

14 Circumstances in which Union Public Service
Commission is to be consulted in making recruitmeant

. Wot applicable

Member Secretary

ﬂg.ﬁm %
RS



GOVERNMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
Mo. 6077/PIN/E1/Estt.f2019-20 Date:25.10.2013

MNOTIFICATION

In exerciza of the powers confermed by the proviso to Article 309 of the constitution of India read with
the Motification Mo.F.5/4/65-GP, dated 11" January 1865 of the Ministry of Home Affairs, Govemment of
India, New Delhi, and in pursuance of instruction in O.M No.AB.14017/61/2008 —Estt CRR dt24.03.2009 of
DOPT, MNew Delhi communicated wvide |.D.Mote /Memorandum MNe.A,12017/4/2000/DFPARICCD-|
dt.11.05.2008 of DPRAR (PW) Puducherry and O.M No_ 14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT,
New Delhi the Lisutenant- Governor. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Lower Division Clerk in the PAJANCOA & RI Society namely:-

Short title and commencement-{1) These rules may be called the PAJANCOA & RI Society (Lower
Divizion Clerk) Recruitment Rules, 2019.

(2} They shall come into force an and from the date of their publication in the official gazette.

2. Number of post, its classification and scale of pay — The number of the said post. its classification
and scale of pay attached thereto, shall be as specified in columns(2) to (4) of the Schedule annexed
herato.

3. Method of recruitment, age limit and other qualifications — The method of recruitment to the said
post, age limit, gualifications and other matters relating thereto, shall be as specified in columns (5) to (14)
of the said Schedule.

4. Disgualification — Mo Person

(a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who having spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appeintment to the said post:

Provided that the Lieutenant- Governor may, if satisfled that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for
s0 doing , exempt any person form the oparation of this rule

3) Power to relax:- Where the Lieutenant — Governor is of the opinion that it is necessary or
expedient so fo do, he may, by order and for reasons to be recorded in writing, relax any of the provision of
these rules with respect to any class or category of persons.

6) Savings — Nothing in these rules shall affect the reservations relaxation in upper age limit and
other concessions required fo be provided for the scheduled castes, the scheduled tribes and other special
categories of persons in accordance with the crders issued by the Government from time to time in this

regard.



PAJANCOA & RI
DRAFT RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CLERK

1. Name of the post . Lowar Division Clark 1.
|
|

2 Number of posi 4 (four) i

Subject to variation dependent upon work load. |

3. Classification | : General Central Services ~Group C - Mon —Gazetie -

4.Pay band and grade pay/pay scale

Ministerial.

: (Pay Band 1 Rs.5200-20200 + Grade Pay Rs.1900)
Level 2 in the Pay Matrix of 7" CPC

5.Whether selection post or non —selection post

; Nei-Selection

&.Age limit

T.Education and other qualifications r&quira:d far
direct recruits

‘Between 18 and 32 years age

(Relaxable for Govt.servants including Multi Tasking
Staff (SecurityHouse Keeping/General ) upio 40 years
in accordance with the instructions or orders issued by
central Gowvernment, provide =uch Government
servants are working for not less than 3 years in posts
which are in the same line or allied cadres and where a
relationship can be established that the services
rendered by them in the Department will useful for
efficient discharge of duties in the post for which
selection iz made).

Mate (1) In the case of recruitment made thraugh the
Employment Exchange. the crucial date for determining
the age limit shall, in each case, be the [ast date upto
which the Employmeant Exchanges ana asked to submit
the names.

Mote: (2) In the case of recruitment made through
advertisameant, the crucial date for determining the age
limit shall be the closing date of receipt of application

: S5LC With Type writing (Lower Grade) English/Tamil

8 Whether age and educational gqualfications
prescribed for direct recruite will apply in the case
of promotess

MNo

9, Period of probation if any

Direct Recruits :Two Years
Promotees Nl

10. Method of recruitment whether by direct
recruliment  or by promotion or by
deputation/absorption for EX-SEMVICEMEN
Deputation/re- employment  and percentage of
the vacancies to be filled by various methods.

1) 25% by direct recruitment through competitive
axaminalion.

2)75% by promotion from MTS(G), MTS(S), MTS(HK)
who have completed 8 years service in the grade after
appointment thersto an regular basis |

11.n case of recruitment by promotion
fdeputation/absorption/For ex-serviceman
Deputation/Re-employment grades fram  which
promotion'deputation/absorption, is to be made

: Promotion from MTS(G), MTS(S), MTS(HK) who
have completed 8 years service in the grade after
appaintment therate on regular basis.




12 If a Departmental Promation
Committes/Recruitment Committee exists, what
i5 its composition.

11 Secratary to Govi. (Agri) =Chairman

2) Deputy /Under Secrefary to Gowt (Agri) - :
Member

3) Director of Agricutture — Member

4) Dean, PAJANCOA & Rl -Member Secretary

13.Circumetances in which Union Public Service | - Mot applicable
Commission is to be consulted in making
| recruitment

m_.i
I

ﬁhﬁembar Secretary

(EEP

=



GOVERNMENT OF PUDUCHERRY
PAJAMCOA & RI SOCIETY
Mo BO77IFJN/E1/ESsst./2019-20 Date:25.10.2019
MNMOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the constitution of
India read with the Nofification Mo F 5/4/65-GP, dated 11" January 1965 of the Ministry of
Home Affairs, Government of India, New Delhi, and in pursuance of instruction in O.M
No.AR.14017/61/2008 —Estt CRR di24.03.2009 of DOPT, New Delhi communicated vide
|.D.Note /Memorandum No A.12017/4/2009/DPAR/CCD-I dt.11.05.2009 of DP&AR (PW)
Puducherry and O.M No.14017/48/2010 Esit.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governar. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Driver (LMV) Gr-l in the PAJANCOA & RI, Society namely:-

Short title and commencement-(1) These rules may be called the PAJANCOA & RI
Society Driver (LMV) Gr-| Recruitment Rules, 2019

{2) They shall come into force on and from the date of their publication in the official
gazetite,

2. Number of post, its classification and scale of pay = The number of the said post,
its classification and scale of pay attached thereto, shall be as specified in columns (2) to (4)
of the Schedule annexad hareto.

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating thereto, shall
be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification — No Person

{a) who has entered into or contracted a marriage with a person having a spouse
living; or

(b) who having spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied thal such marmiage s
permissible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so doing, exempt any person form the operation of
thig rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it i=
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing,
relax any of the provision of these rules with respect to any class or category of persons.

%) Savings - Nothing in those rules shall affect the reservations relaxation in upper
age limit and other concessions required to be provided for the scheduled castes, the
schaduled tribes, Ex-Servicemen and other special categories of persons in accordance with
the orders issued by the Government from time to time in this regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST DRIVER Gr-I

1 Name of the Post

- Driver (LMV) Gr- 1 _

2 Mumber of Fosts

;3 (Three)
{Subject to variation dependent upon work load)

3 Classification

- Gaeneral Central Service
Group 'C" Mon Gazetled —Mon ministenial

4 Scale of Pay

- (P.B.| Rs.5200 -20200 Grade Pay Rs.2800)
Level 5 in the pay matrix of 7" CPC

percentage of the vacancies fo be fillad
by various methods

11 |Im case of  mecruiment by
promotion/deputation/absorplionfor ex-
service men, Deputation/re-employment
grades from which
promotion/deputation/absorption is fo

be made

- From the grade of Driver (LMV) Grade-l| with 5
years regular service in the grade failing which
combined service of 13 years in Grade-lll and
Grade-ll of which not less than 3 years of regular
service should have been rendered in the cost of
Driver (LMWV) Grade-|

| Provided when a junior Driver (LMV) Grade -l is |

considerad for promotion, all his seniors will be

| alzo considerad for promotion.

Mote: For the purpose of computing the minimurm
qualifying service for promation, the service
rendered on regular basis by an official prior to
01.01.2006 the date from which the revised pay
structure based on the 8" CPC recommendations

has been extended shall be deemed to be the |

5 Whether Selection of MWon-Selection | | Mot applicable
Post
6 | Age limit for direct recruits - Not applicable
7 Educational and other gualification | : Mot applicable
Bl required for direct recrults
& |[Whether age and educafional | Notapplicable
gualifications  prescribed for  direct
recruit will apply in the case of
promotees/iransferees) 5
g Period of probation, if any : Mot applicable
10 | Method of recruitment whether by | : By Promotion
promotion or by deputation or by
absorption Hor EX-SEMNicS :
men/Deputation and re-employment |

service rendered in the corresponding grade pay |

/pay scale.

12 [f a Departmental Promotion
Committee /Recruitment

axist, what is its composition.

Committee |

1. The Secretary to Govt.(Agri) — Chairman
2. The Deputy/Under Secretary to Govt. (Agri)-
Member
3. Directorate of Agriculiure - Member
4 The Dean,
PAJANCOA & RI, Karaikal - Member Secretary

| Circumstances in which U.P.S.C is fo
be consulted in making recruitment

13

: Does not arisa.

D
Jﬂ?mhar Secretary

o
%5

1]



GOVERNMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
MNo.8077/PJMIE1/Esst 12018-20 Date:25.10.2018
MOTIFICATION

In exercise of the powers conferred by the proviso to Article 30% of the constitution of
India read with the Notification No.F 5/4/65-GP, dated 11" January 1965 of the Ministry of
Home Affairs. Government of India, New Delhi, and in pursuance of instruction in O.M
No.AB.14017/81/2008 -Estt CRR di24.03.2009 of DOPT, New Delhi communicated vide
| D.Note Memorandum MNo.A.12017/4/2008/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW)
Puducherry and O.M MNo.14017/48/2010 Estt (RR) dt.31 12.2010 of DOPT, New Dalhi, the
Lieutenant- Governer. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Driver (LMV) Gr-ll in the PAJANCOA & RI, Society namely:-

Short title and commencement-(1) These rules may be called the PAJANCOA & Rl
Society Driver (LMV) Gr-ll Recruitment Rules, 2015.

(2) They shall come inte foree en and from the date of their publication in the official
gazette.

2. Number of post, its classification and scale of pay — The number of the said post,
its classification and scale of pay attachad thereto, shall be as specified in columns (2) to (4)
of the Schedule annexed harato.

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating therela, shall
be as specified in columns (5) to (14) of the said Schedule.

4, Disgualification — Mo Person

{a) who has entered into or contracted & marriage with & person having a spouse
living; or

(b) whe having spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other parly to the
marriage and there are other grounds for o doing, exempl any person farm the operation of
this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it is
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing,
relax any of the provision of these rules with respect to any class or category of persons.

8) Savings — Nothing in those rules shall affect the reservations relaxation in upper
age limit and other concessions required to be provided for the scheduled castes, the
schaduled tribes, Ex-Servicerman and other special categories of persons in accordance with
the orders issued by the Government from time to time in this regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST DRIVER Gr-ll

[ 1 | Name of the Post - Driver (LMV) Gr-ll

2 Number of Posts . 2 {Two)

{Subject to variation dependent upon work load)

3 Classification - Gzeneral Central Service

s Group 'C’ Non Gazetted —Non minigterial
4 Scale of Pay - (P.B.| Rs.5200 -20200 Grade Pay Rs.2400)
Level 4 in the pay matrix of 7" CPC

5 | Whether Selection of Non-Selection | : Mot applicable
Post

B | Age limit for direct recruits : Mot applicable

7 Educational and other qualification | - Mot applicable

i required for direct recruits g

8 |Whether age and educational | : Not applicable
gualifications prescribed for  direct
recruit will apply in the case of

= pmtaamransfereeﬁj

g | Period of probation, if any . Mot applicable

10 | Method of recruitment whether by | By Promofion
promotion or by deputation or by
absarption far ex-5anvice
men/Deputation  and re-amployment
parcentage of the vacancies 10 be filled
by various methods.

11 |In case of recruitment by | - From the grade of Driver (LMV) Grade-lll who
pmmr:r'linnfdeputatiqrrdabsnrptian.ffnr ex- | have put in 8 years of continuous service in the
sarvice men, Deputation/re-employment grade after appointment thereto on regular basis.
grades from whiich
pmmnﬁnrﬂdeputationfahsnrptinn iz to | Note: For the purpose of computing the minimum
be mads gualfying service for promotion, the service

rendered on regular basis by an official prior 2
01.01.2006 the date from which the revisad pay
structure based on the 6" CPC recommendations
has been extended shall be desmed to be the
service rendered in the eorresponding grade pay
/pay scale.

2 |F a Departmental ~ Fromaotion 1. The Secretary to Govi.(Agri) — Chairman
Committee  /Recruitment  Committee 2. The Deputy/Under Secretary 10 Govt. [Agr)-
exist, what is its composition. Memtiar

3. Direclorate of Agriculture - Member
4 The Dean,
PAJANCOA & RI, Karaikal — Member Secretary

13 | Circumstances in which UP.S.C islo - Does not anse.
he consulted in making recruitment




GOVERNMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
Mo BO77/PJNE 1/Esst.[2018-20 Date:25.10.2019
NOTIFICATION

In exerciee of the powers conferred by the proviso 1o Article 309 of the consfitution of
India read with the MNotification No.F.5/4/65-GF, dated 11" January 1965 of the Minisiry of
Home Affairs, Government of India, New Delhi, and in pursuance of instruction in O.M
No AB.14017/61/2008 —Estt CRR di24.03.2009 of DOPT, New Delhi communicated vide
| D.Maote Memorandum No.A. 1201 7/4/2009/DPAR/CCD-I dt.11.05.2008 of DP&AR (PW)
Puducherry and O.M No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, Mew Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Driver(LMV) Gr-lil in the PAJANCOA & Rl, Society namely:-

Short tifle and commencement-(1) These rules may be called the PAJANCOA & RI
Society Driver (LMV) Gr-lll Recruitment Rules, 2019,

(2) They shall come into force on and fram the date of their publication in the official
gazetie.

2. Number of post, its classification and scale of pay — The number of the said post,
its classification and scale of pay attached thereto, shall be as specified in columns (2) 1o (4)
of the Schedule annexed hereto.

9. Method of recruftment, age limit and other gualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating thereto, shall
be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification — No Person

{g) who has entered Into or cantracted a marriage with a person having a spouse
living, or

() who having spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such mariage 5
permissible under the personal law applicable 1o such person and the other parly to the
marriage and there are other grounds for so doing, exempl any person form the operation of
this rule.

5) Power o relax- Where the Lieutenant — Governor is of the opinion that it is
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing,
relax any of the provision of these rules with respect to any class or category of persons.

§) Savings — Nothing in those rules shall affect the reservations relaxation In uppar
age limit and other concassions required to be provided for the scheduled castes, the
scheduled tribes, Ex-Servicemen and other special categories of persans in accordance with
the orders issued by the Government from time to time in this regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH

INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST DRIVER(LMV) GRADE -lli

Mame of the Post

- Driver (LMV) Grade -lli

Number of Posis

: 3 (Three)
{Subject to variation dependent upon work load)

Classification

- Group ‘C' Non Gazetted —Non ministerial

Scale of Pay

P.B.1 5200 -20200 Grade Pay Rs.1500
Level 2 in the pay matrix of 7° CPC

Whether Selection of Non-Selection
Post

. Mot applicable

Age limit for direct recruits

: Betwaen 18 and 32 years
: Between 18 and 32 years
(Relaxable for Govt. Servants upto 40 years in
accordance with the instructions or orders issued
by the Central Gowernment, provided such

| Government servants are working for not less

than 3 years in posts which are in the same line or
allied cadres and where a relationship can be
astablizhed that the services renderad by them in |
the Department will be useful for efficient
discharge of duties in the post for which selection
is made)

Mote: (1) In the case of recruitment made through
the Employment Exchange, the crucial date for

| determining the age limit shall, in each case, be

the last date wp to which the Employment
Exchanges are asked to submit the names.

Nate: (2) In the case of recruitment made through
advertisemant, the crucial date for determining the
age limit shall be the closing date of receipt of
application.

Educational and other qualification
required for direct recruits

i) Should have Passed X std or itz equivalent

ii) Should possess a valid LMY Drive License;
ill) Should pass competence test in-
a) Driving
b) Traffic Regulation
c) Location of faults and carrying —out of
minor running repairs including change of
wheels conducted by this Administration;
and
iv) Experience of driving motor car for at least 3
years

Whether age and educational
qualifications  prescribed  for  direct
recruit will apply in the case of
| promotessitransfaraas)

Age: Ma

Education gualification : As provided in Col.7




9 | Period of probation, if any : Two Years |
(Provided that the controlling authaorty may
extend the period of probation in accordance with
the instruction issued by the Government from
tirme to time).

10 | Method of recruitment whether by direct 75% Promotion from the grade of Cleaner,

recruitment or by prometion or by | Multi-tasking staff (General). Multi-tasking Staff
deputation or by absorption for ex- (Security) and Multi -tasking Staffi Housa
sarvice men/Deputation and  re- | Keeping), Agriculture Mazdoor, Mazdoor and Bus
| employment percentage of the Attender who have put in 3 years of service in the
vacancies to be filled by various | grade after appointment thereto on regular basis
methods. on the basis of inter-se senicrity.
25% By Direct Recruitment
11 In case of recruitment by | ; Promotion from the grade of Cleaner, Multi-
promation/deputation/absorptionffor ex- | tasking staff  (General), Multi-tasking Staff
service men, Deputation/re-employment | (Security) and Multi -tasking Staff{ House
grades from which | Keeping), Agriculture Mazdoor, Mazdoor and Bus
promation/deputation/absorption is 1o | Attender who have put in 2 years of service in the
be made grade after appointment thereto on regular basis
on the basis of inter-se sanbority
12 e Departmental ~ Promotion | 1The Director of Agriculture — Chairman
Committee  /Recruitment Committes | 2. The Deputy Director (Admmn.)
exist, what is its composition. 3. Directorate of Agriculture - Mamber
Puducherry.
4 The Dean,
PAJANCOA & RI, Karaikal - Member Secretary
73 | Circumstances in which U.P.S.C is to | : Does not arise

| be consulted in making recruitment

DEAN
Member Sec

Q.‘
-

o



GOVERNMENT OF PUDUCHERRY
PAJANCOA & Rl SOCIETY
No.60T7/PJMN/E1/Esst./2018-20 Date:25.10.2019

In exercise of the powers conferred by the proviso to Article 308 of the constitution of
India read with the Nofification No.F.5/4/65-GP, dated 11" January 1965 of the Ministry of
Home Affairs, Government of India, New Delhi, and in pursuance of instruction in O.M
No.AB.14017/61/2008 —Estt CRR dt24.03,2008 of DOPT, New Delhi communicated vide
|.D.Mote Memorandum NoA.12017/42000/DPARICCD-I dt.11.05.2009 of DP&AR (PW)
Puducherry and O.M No.14017/48/2010 Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Multi Tasking Staff (General) in the PAJANCOA & Rl, Society
namely.-

Shart title and commencement-{1) These rules may be called the PAJANCOA & R
Society Multi Tasking Staff (General) ) Recruitment Rules 2018,

{2) They shall come into force on and from the date of their publication in the official
pazatie.

2. Number of post, its classification and scale of pay — The number of the said post,
its classification and scale of pay attached thereto, shall be as specified in columng (2) to (4)
of the Schedule annaxed hereto,

3. Method of recruitment, age limit and other qualifications — The method of
recrultmant to the said post, age limit, qualifications and other matters relating thereto, ghall
be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification — Mo Person

(a) who has entered into or contracted a marriage with a person having a spouse
living, or

{b) who having spouse living, has entered into or contracled a mariage with any
person, shall be eligible for appeiniment 1o the said post,

Provided that the Lieutenant- Governor may, if satisfied that such marriage Is
permissible under the personal law applicable to such person and the other party lo the
marriage and there are other grounds for so doing , exempt any person form the operation of
this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinlan that it is
necessary of axpedient so to do, he may, by order and for reasons to be recorded in writing,
relax any of the provision of these rules with respect to any class or category of persons.

&) Savings — Mothing in those rules zhall affect the reservations relaxation in upper
age limit and other concessions required 1o be provided for the scheduled castes, the
scheduled tribes, Ex-Servicemen and other special categories of persons in accordance with
the orders issued by the Government from time to time in this regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST MULTI TASKING STAFF (General)

| Mame of the Post

[: Multi ~Tasking Staff (General)

Mumber of Posts

- 14 (Fourteen)
{Subject _to variation dependent upon work laad)

Classification

: General Central Saervices
Group ‘C' Non Gazetted =Non ministerial

Scale of Pay

P B.|—Rs 5200 -20200 Grade Pay Rs. 1800} |
Level 1 in the Pay Matrix of 7" CPC

Whether Selection of Non-Selection
Fost

' Mon Selection

Age limit for direct recruits

: Between 18 and 32 years

{Relaxable for Govt. Servanis upto 40 years in
accordance with the instructions or crders issued
by the Central Government, provided such
Government servants are working for not less
than 3 years in posts which are in the same line or |
alied cadres and wherea a relationship can be
astablished that the services rendered by them in
the Depariment will be useful for efficient
discharge of duties in the post for which selection
is made)

| Mote: (1) In the case of recruitment made through

the Employment Exchange, the crucial date for
determining the age limit shall, in @ach casa, be
the last date up to which the Employment
Exchanges are asked to submit the names.

Mote: (2) In the case of recruitment made through
advertisement, the crucial date for determining the
age limit shall be the closing date of receipt of
application,

Educational and other
raquired for direct recruits

qualification

- 1) A pass in SSLC or its equivalent from a
recognized board

Whether age  and educational
| qualifications prescriped for direcl
recrult will spply in the case of
promoteesiiransferaes)

D Age: Mo B 4w
Educational qualification: As prnvidedLCnlum -T.

Period of probation, If any

: Two Years
(Provided that the controling authorty may
extand the period of probation in accordance with
the instruction issued by the Gowemment from
time to time).

10

Methad of recruitment whether by direct
recruitment or by promotion or by
deputation or by absorption for ex-
gervice  menDeputation  and  re-
employment  percentage of the
vacancies to be filled by wvarious

. 75% By Absorption failing which by promiction

25% By Direct Recruitment

BEL

methods.

In case of recruitment by
promotion/deputation/absorption/for ex-
service men, Deputation/re-employment
qrades from which
promoticn/deputationfabsorption is to

: By Absorption of FTCLR who have completed
three years of engagement in PAJANCOA & RI
Soclety Karaikal, or promation from the grades of
Mazdaoariagr. Mazdoor




ibema-da

12 |f a Departmental Promotion 1. The Secretary to Govt.(Agrl) — Chairman
Committea /Recruitment Commitiee 2. The Deputy/Under Secretary to G-
exist, what is its composition. (Agr)- Member

3. Directorate of Agriculture - Member
4 The Dean, PAJANCOA & RI, Karalkal -
Member Secretary

13 | Circumstances in which UP.S.C is to | : Does not arise.
be consulted in making recruitment

X
ggmbﬁ'r retary

b
)l




GOVERMMENT OF FUDUCHERRY
PAJANCOA & RI SOCIETY

No.B07T7/PJN/E1/Esst.2018-20 Date:25.10.2018

In exercise of the powers conferred by the proviso to Article 309 of the consfitution of
India read with the Notification No.F.5/4/65-GP, dated 11" January 1965 of the Ministry of
Home Affairs, Government of India, New Delhi, and in pursuance of instruction in O.M
No.AB.14017/61/2008 —Estt CRR dt24.03.2009 of DOPT, New Delhi communicated vide
|.D.Note Meamorandum No A 12017/4/2009/DPARICCD-l dt.11.05 2009 of DF&AR (PW)
Puducherry and O.M No.14017/48/2010 Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the meathod of
recruitment 1o the post of Multi Tasking Staff (House Keeping) in the PAJANCOA & R,
Society namely:-

Shart title and commencement-(1) These rules may be called the PAJANCOA & RI
Society Multi Tasking Staff (House Keeping) ) Recruitment Rules 2019,

(2) They shall come into force on and from the date of their publication in the official
gazelte,

2. Number of post, its classification and scale of pay - The number of the said post,
its classification and scale of pay attached thereto, shall be as specified in columns (2) to (4)
of the Scheduls annexed hersto,

4. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, qualifications and other maliers relating therata, shall
be as specified in columns (5) fo (14) of the said Schadule.

4. Disqualification — No Person :

(a) who has entered into or contracted a marriage with a person having & spouse
living; or

(b) who having spouse living, has entered into or contracted a marriage with any
perzon, shall be eligible for appointment to the said past,

Provided that the Lieutenant- Governor may, if satisfied that such marriage is
permissible under the personal law applicable 1o such person and the other party to the
marriage and there are other grounds for so doing , exempt any person form the operation of
this rule.

5) Power to relax:- Where the Lieutanant — Governor is of the opinion that it is
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing,
relax any of the provision of these rules with respect 1o any class or categary of persons,

&) Savings — Mothing in those rules shall affect the reservations relaxation in upper
age limit and other concessions required to be provided for the goheduled castes, the
scheduled tribes, Ex-Servicemen and other special categories of persons in accordance with
the orders issued by the Government from time to time in this regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST MULTI TASKING STAFF (HOUSE -KEEFPING)

Mame of the Post

- Multi Tasking Staff (House Keeping)

deputation/absorption/for Ex-sanvice
mean, Deputation/re-employment
grades from  which  promotion/

deputation / absorption is to be made

2 Mumber of Posts : 13 (Thirteen)
{Subject o variation dependent upon work load)
3 | Classification - General Cenfral Sarvices
3 Group ‘C' Non Gazetted — Mon ministerial
4 Scale of Pay :(P.B-1,Rs.5200 -20200, Grade Pay Rs.1800)
Level- 1 in the Pay Matrix of 7" CPC
5 | Whether Selection of MNon-Selection | : Non Selection
Post
& | Age limit for direct recruits - Between 18 and 32 years
(Relaxable for Govi.Servants upto 40 years in
accordance with the instructions or orders issued
by the Central Government, provided such
Government servants are working for not less
than 3 years in posts which are in the same line or
alied cadres and where a relationship can be
established that the =envices renderad by them in
Department will be useful for efficient discharge of
| duties in the post for which salection is made)
| Note: (1) In the case of recruitment made through |
the Employment Exchange, the crucial date for |
| determining the age limit shall, in the case, be the
last date up to which the Employment Exchanges
are asked to submit the names.
Note: (2) In the case of recruitment made through
advertisement, the crucial date for determining the
age limit shall be the closing date of receipt of
application,
7 | Educational and other qualification | : A pass in SSLC or its equivalent from a
required for direct recruits recognized board.
8 Whether age and educational | Age: Mo
qualifications prescribed for direct | -
recruit will apply in the case of | Educational qualification: As provided in Col.7. |
promotesesitransferaas)
g Period of prabation, if any - Twao Years
(Provided that the controlling authorty may
extend the peried of probation in accordance with
the instruction issued by the Government from
tirme to time).
10 | Method of recruitment whether by direct | : 75% By Absorption of FTCLRs failing which by
recruitment or by promotion or by Direct Recruitment.
deputation or by absorption for ex-
service men/Deputation and re- | 25% By Direct Recruitment
employment  percentage of  the |
vacancies to be filed by wvarious
methods.
11 | In case of recruitment by promotion/ | : By Absorption of FTCLR who have completed

three years of engagement in PAJANCOA & RI
Society Karaikal




12

If a Departmental Promotion
Committee / Recruitment Committes
exist, what is its composition.

1. The Secretary to Govi.(Agri) — Chairman
2. The Deputy/Under Secretary to Govt. (Agri)-
Member

3. Directorate of Agriculture - Member
4 The Dean,

PAJANCOA & RI, Karaikal - Member Sacretary

13

Circumstances in which U.P.5.C is to
be consulted in making recruitment

- Does not arise.

oAl
,kwambﬂf 5
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GOVERMMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
‘. BOTTIPJNE/ESt2019-20 Date:25.10.2019

NOTIFICATION

In exarcise of the powers conferred by the proviso fo Articke 308 of the constitution of India resd with
the Nofification No.E.5/4/65-GP, dated 11" January 1965 of the Ministry of Home Affairs, Govemment of
India, New Delhi, and in pursuance of instruction in O.M No AB.14017/61/2008 -Estt CRR dt24.03.2009 of
DOPT, Mew Delhi communicated vide |.D.Note /Memorandum No.A.1201 T4 2000 0PARICCD-I
dt.11.05.2009 of DP&AR (PW) Puducherry and O.M No.14017/48/2010.Estt.(RR) dt.31 12.2010 of DOPT,
Mew Delhi the Lieutenant- Govemear. Puducherry hereby makes the following rules regulating the method of
recruitment o the post of Store Keeper Gr.lll in the PAJANCOA & RI Society namely:-

Short title and commencement-(1) These rules may be called the PAJANCOA & RI Society (Store
Keeper Gr.lll) Recruitment Rules, 2019.

{2) They shall come into force on and from the date of their publication in the official gazette.

2. Number of post, its classification and scale of pay — The number of the said post, its classification
and scale of pay attached thereto, shall be as specified in columns(2) to (4) of the Schedule annexed
hereto,

3. Method of recruitment, age limit and other qualifications - The method of recruitment to the: said
post, age limit, qualifications and other matters relating thereto, shall be as specified in colurmnns (5) to (14)
of the said Schedule.

4_ Disqualification — No Person

(a) who has entered into or contracted 2 mariage with & person having & spouse lving; or

(b) who having spouse living, has enterad into or contracted a mamiage with any person, shall be
eligible for appointment to the said post,

Provided that the Lieutenant- Governar may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party 1o the marriage and there are other grounds for
=0 doing , exempt any person form the operation of this rule

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it is necessary or
expedient so to do, he may, by order and for reasons to be recorded in wiriting, relax any of the provision of
these rules with respect to any class or category of persons.

&) Savings :— Nothing in these rules shall affect the resarvalions relaxation in upper age limit and
other concassions required to be provided for the scheduled castes, the scheduled tribes and other special
categories of persons in accordance with the orders issued by the Government from time to time in this
regand.



SCHEDULE
DRAFT RECRUITMENT RULES FOR THE POST OF STORE KEEPER GRADE Il

1. Name of the post

[': Store Keeper Grlll

2 .Number of post

3 (Three)

3.Classificate

- General Cenfral Services -Group - C
Mon -Gazette Ministerial.

4 Pay band and grade pay/pay scale

- (Pay Band 1 Rs.5200-20200 + Grade Pay Rs.1900) |
Level 2 in the Pay Matrix of 7" CPC

& Whather selection post or non —selechon post

| : Mot applicable

6.Age mit

- Between 18 and 32 years

(Relaxable and up to 40 years in regpect of in-sanvice
candidates in accordance with the instructions or
orders issued by the Cenfral Govemment, provided
such Covernment servants are working for not less
than 3 years in posts which are in the same line or
slied cadres and where a& relationship can be
astablished that the services rendered by them in the
Department will be useful for efficient discharge af
duties in the post for which selection is made).

Mote: (1) In the case of recruitment madea through the
Employment Exchange, the crucial date for determining
the age limit shall in the case, be the last date up to
which the Employment Exchanges are asked to submit
the names.

Mote: (2) In the case of recruitment made through
advertisament, the crucial date for determining the age
limit shall be the closing date of recaipt of application.

7 Education and other qualfications required for
direct recruits

. A pass in Higher Secondary Course (10+2) or
equivalent from a recognized BoardUniversity.

Or
Any Diploma course of duration of two years or mare
after 10" Standard or equivalent from a recognized
BoardUnivarsity.

BWhether age and educational qualifications
prescribed for direct recruits will apply in the casze
of pramotees

=

Age ’ No
Educational qualification : As prescribed in Col.7

" 10.Period of probation if any

‘Direct Recruits “Twa Years
Promotees Ml

11. Method of recrutment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods.

{i} 25% by Direct recruitment.
{il) 75% by Promotion

12In case of recruitment by promotion
fdaputation/absorption,  grades from  which
prnmntinnfdaputaﬁardabmplhn, is to be made

‘Promaotion from MTS(G), MTS(HK).
MTS(S)yMazdoor/Agn Mazdoor with 3 years of senvice
in the grade rendered after appointment thereto on
| regulars basis.




3. W a Departmental  Promotion
Committea/Recruitment Committee exists, what
iz its compositian

Recrutment Committee/Departmental

Promotion Committea{Promotion  Confirmation) fm

Group C Posts consisting of -

11 Secretary to Gowt. (Agri) —Chairman
2) Deputy/Under Secretary (Agri) — Member

3) Director of Agriculture — Member

' 4) Dean, PAJANCOA & RI -Member Secretary

—

14 Circumstances in which the Union Public
Sarvice Commission is to be consultad in making
recruitrment.

“Not applicable

e

DEAM

amber Sacretary

P

-



GOVERNMENT OF PUDUCHERRY
PAJANCOA & RI SOCIETY
No.B077/PJN/E 1/Esst./2019-20 Date:25.10.2018

In exercise of the powers conferred by the proviso to Article 308 of the constitution of
India read with the Notification No.F.5/4/65-GP, dated 11" January 1965 of the Ministry of
Home Affairs, Government of India, New Delhi, and in pursuance of instruction in O.M
Mo AB. 14017/61/2008 —Estt CRR dt24.03.2009 of DOPT, New Delhi communicated vide
|.D.Note Memorandum MNo.A.12017/4/2009DPAR/CCD-1 di.11.05.2009 of DP&AR (PW)
Puducherry and O.M No.14017/48/2010.Estt (RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the method of
recruitment to the post of Multi Tasking Staff (Security) in the PAJANCOA & RI, Society
namaly:-

Short title and commencement-(1) These rules may be called the PAJANCOA & RI
Society Multi Tasking Staff (Security) ) Recruitment Rules ,2018.

(2) They shall come into force on and from the date of their publication in the official
gazette,

2. Number of post, its classification and scale of pay = The number of the said post,
its classification and scale of pay attached therefo, shall be as specified in columns (2) to (4}
of the Schedule annaxed hereto,

3. Method of recruitment, age limit and other gualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating therato, shall
be as specified in columns (5) to (14) of the said Schedule.

4_ Disqualification = Mo Person

{a) who has entered into or contracted a marriage with a person having & spouse
livimg; or

{b) who having spouse living, has entered into or confracted a marriage with any
person, shall be eligible for appointiment to the said post,

Provided that the Lieutenant- Governor may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so doing , exempt any person form the operation of
this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the npinion that it is
necessary or expedient so to do, he may, by order and for reasons 10 be recorded in writing,
relax any of the provision of these rules with respect to any class or category of persons.

§) Savings — Nothing in those rules shall affect the reservations relaxation in upper
age Imit and other concessions required to be provided for the scheduled castes, the
schaduled tribes, Ex-Servicemen and other special categories of persens in accordance with
the orders issued by the Government from time to time in this regard



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL

RECRUITMENT RULES FOR THE POST MULTI TASKING STAFF (Security)

Name of the Post

T Multi —Tasking Staff (Security) |

promotion/deputation/absorptionffor ex-
sarvice men, Deputation/re-employment
grades from which

2 | Number of Posts . 5 (Five) |

(Subject to variation dependent upon wark load)

| 3 | Classification . General Central Servicas

Group ‘C' Non Gazetted —Mon ministarial

4 | Scale of Pay (P.B.l- Rs. 5200 -20200 Grade Pay Rs.1800)

5}  Level 1in the Pay Matrix of 7" CPC

& | Whether Selection of Non-Selection | : Non Selection
Past

6 | Age limit for direct recruits : Between 18 and 32 years

{Relaxable and up to 40 years in respect of in-

service candidates in accordance with the

instructions or orders issued by the Central

Government, provided such Government sarvants

are working for not less than 3 years in posts

which are in the same line or allied cadres and |

where a relationship can be established that the |

services rendered by them in the Department will

be useful for efficient discharge of duties in the
| post for which selection is made).

MNote: (1) In the case of recruitment made through
 the Employment Exchange, the crucial date for
| determining the age limit shall in the case, be the

last date up to which the Employment Exchanges

are asked to submit the names.

Maote: (2) In the case of recruitmant made through

adverisament, the crucial date for determining the

age limit shall be the closing date of recsipt of
_ | application. :

7 Educational and other qualification | : 1) A pass in SSLC or its equivalent from a
requirad for direct recruits racognized board.

8 |Whether age and educational | . Age: No -
qualifications prescribed for direct | Educational qualification: As provided in Col.7
recruit will apply in the case of|

| promoteesitransfereas) _

& | Period of probation, if any : Two Years

{Provided that the controling authority may

extend the period of probation in accordance with

the instruction issued by the Govermnment from
fime to tima).

10 | Method of recruitment whether by direct 75% By Absorption failing which by Direct
recruitment or by promotion or by | Recruitment.
deputation or by absorption for ex- | 25% By Direct Recruitment
service  men/Deputation  and  re-
employment percentage of the
vacancies to be filled by various

- methods. '
11 |In case of recruitment by | - By Absorption of FTCLR who have completed

three years of engagement in PAJANCOA & RI
Society Karaikal




Eea promation/deputation/absorption is 10
|| be made
i3 |if @ Depatmental Promotion 1 The Secretary to Gaovt.(Agri) — Chalrman
Committee  /Recruitment  Committes 2. The Deputy/ Under Secretary to Govt. (Agri)
exist, what is its composition. - Member
3. Directorate of Agriculture - Member
Puducherry.
4 The D=an,
FAJANCOA & RI, Karaikal — Membear Secretary

|
"

ool

13 | Circumstances in which UPSC Ie to|:Does not arise.
. | be consulted in making recruftment




. _SEE N e Pe_DEA

F"ANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 /PJN/EL /Estt/2019-20  Dated: .02.2020
- NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11 January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61/2008 -Estt CRR dt.
24.03.2009 of DOPT, New Delhi communicated wvide I.D.Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
OM No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
methed of recruitment to the post of Work Assistant in the PAJANCOA & RI,
Society namely:-

1. Short title and commencemernt:-
(i) These rules may be called the PAJANCOA & RI Society, Group ‘C' post of
Work Assistant Recruitment Rules 2020

ii) They shall come into force on and from the date of their publication in the
official gazette,

2. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2] to (4] of the Schedule annexed hersto,

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification - No Person

(a) who has entered into or contracted a marriage with a person having a
spouse living; or

(b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party te the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5] Power to relax:- Where the Lieutenant — Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6) Savings - Nothing in those miles shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this
regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF WORK ASSISTANT

Name of the Post

WORK ASSISTANT

Number of Posts b [Six)
(Subject to variation dependent upon
work load)
General Central Services - Group O

Classification

Technical —Non Ministerial

Pay Band and Grade Pay

FB-1 Rs. 5,200-20200+Grade Pay Rs. i-
2900
Level 4 in the Pay Matrix of 7t CPC

Whether Selection of Non-Selection MNot applicable
Post
Ape limit for direct recruits Between 18 and 32 years

| made
| erueial date for determining the age

[Relaxable up to 40 years in respect
of in-service candidates in accordance
with the Instructions or orders issued
by the Central Government provided
such Government Servants are
working for not less than 3 years in
posts which are in the same line or
allied cadres and where a relationship
can be established that the services
rendered by them in the department

| will be usefinl for efficient discharge of

dutiez in the post for which selection |
is made).

Note: (1) In the case of recruitment
made through the Employment
Exchange, the cmicial date for
determining the age limit shall in the
case, be the last date up to which the
Employment Exchanpes are asked to
submit the names.

Mote: (2) In the case of recruitment
through advertisement, the

limit shall be the closing date of
receipt of application.

Educational and other qualification | :

required for direct recruits

Diploma in Electrical Engineering/
Electronics Engineering/ Civil
Engineering/Mechanical Engineering.

Whether age and educational
qualifications prescribed for direct
recruit will apply in the case of
promotees/ transferees)

Age : No

Educational Qualification:
prescribed in Col.7

Period of probation, ifl any

Promotees : Nil
For Direct Recruits : 2 years




10

| men /Deputation

Method of recruitment whether by | -
by |

direct recruitment or
promotion or by deputatien or by
absorption Jor % service
and re-
employment percentage of the
vacancies to be filled by various

25% by Promotion.
. 25% by Direct Recruitment
. o0% by Absorption —

11

il
12

13

I a Departmenta]l  Promotion
Committee fRecruitment
| Committee exist, what is its

FEr

In case of recruitment
promotion/deputation /absorption

methods.
by

Jfor EX-Service mern,
Deputation / re-ecmployment
grades from which promotion |
fdeputation {sbsorption is lo be
made

By Promotion [rom the grade of
Mechanic/Eleclrician wha have
completed 8 years of services in the

grade after appointment thereto on
regular basis.
| By Absorption from the FTCLE=s

| engaged against the nature of duties

specified for the post of Technical

| composition?

Circumstances in which U.P.5.C | :

i t be consulted in mal-:jng|
recruitment

| Assistant.
[1] The Director of Agriculture Chairman
{2] The Deputy Duector (Admn.] - Memhber
131 Direelorate of Agriculhore - Mermber
Puedur hermy,
(4] The Dean, PAJANCOA & R, Member
Karaikal Secretary

o ] el L i

DEAN
Member Secretary




- PANDIT JAWAHARLAL NEHRU EﬁLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 /PJN/E1/Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11%® January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61/2008 -Estt CRR dt
24.03.2000 of DOPT. Mew Delhi communicated wvide LD Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
OM No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Laboratory Attendant in the PAJANCOA & RI,
Society namely:-

2. Short title and commencement:-
{i) These rules may be called the PAJANCOA & RI Society, Group C’ post of
Laboratory Attendants Recruitment Rules ,2020

ii) They shall come into force on and from the date of their publication in the
official gazette,

2. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2) to (4] of the Schedule annexed hersto.

3. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification - No Person

(a) who has entered into or contrected a marriage with a person having a
spouse living; or

(b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Licutenant = Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

&) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this
regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF LABORATORY ATTENDANT

MName of the Post

LABORATORY ATTENDANT

MNumber of Posts

5 (Five)
(Subject to variation dependent upon
work load)

Classification

General Central Services - Group T
Non-Gazetted —Mon Ministerial

Pay Band and Grade Pay

PFB1 Rs. 5200-20200+Grade Pay
Rs.1800/-
Level 1 in the Pay Matrix of 7 CPC

Whether Selection of Non-Selection

Post

Mot epplicable

Apge limit for direct recruits

Between 18 and 32 years

[Relaxable up to 40 years in respect
of in-service candidates in accordance
with the instructions or orders issued
by the Central Government provided
such Government Servants are
working for not less than 3 years in
posts which are in the same line or
allied cadres and where a relationship
can be established that the services
rendered by them in the department
will be useful for efficient discharge of
duties in the post for which selection
iz made).

Mote: (1) In the case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age limit shall in the
case, be the last date up to which the
Employment Exchanges are asked to
submit the names.

| Hate: (2) In the case of recruitment
| made

through advertisement, the

crucial date for determining the age
limit shall be the cloging date of
receipt of application.

promotees/ transferees)

Educational and other qualification Essential : A passin 5.5.L.C.

required for direct recruits Desirable : One year experience in a
| repilted laboratory

Whether age and  educational |: | Age : No

qualifications prescribed for direct

recruit will apply in the case of Educational Qualification: As

prescribed in Col.7

Period of probation, if any

Two years

(Provided that the controlling
authority may extend the period of
probation in accordance with the
instruction issued by the Government
from to time) |




10 | Method of recruitment whether by direct 1. 75% by promotion failing which
recruitiment of by promotion or by by direct recruitment
deputation or by absorption flor ex-service 2. 25% by Direct Recruitment
men / Deputation and re-employment
percentage of the vacancies o be filled by
various methods.

11 | In case of recruitment by Promeotion from the grade of Multi-
promotion /deputation / absorption ffor tasking staff (General), Multi-tasking
EX-BErvice men, Deputation /re- staff (Security), Multi-tasking staff
employment grades from which (House Keeping), who have put in 3
promotion/deputation fabsorption is to years of service in the grade after
be made | appointment thereto on regular basis).

12|lf a  Departmental Promotion i1} The Secretary to Govt.|Agri] - Chaxrman
Committee  /Recruitment Committee 2 1‘:'!:” I*;;’P“"?"'”ﬂd" E“_'mb:;“
exist, what is its composition. e

(3] The Ddrector of Agriculiare = Member.
i#] The Dean, PAJANCOA & RI, - Member
= Haraikal Secretary |

13 | Circumstances in which U.P.5.C is to Mot applicable

be consulted in making recruitment

DEAN
Member Secretary



-

PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE ANE:RESEAHEH

INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 /PJN/E1/Estt/2019-20 Dated: .02.2020
MOTIFICATION

In exercise of the powers conferred by the prowviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11 January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61 /2008 -Estt CRR dt,
24.03.2009 of DOFT, New Delhi communicated vide 1D Note/Memorandum
No.A.12017 /4/2008 /DPAR/CCD-I dt.11.05.2009 of DP&AR (PW) Puducherry and
O.M No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lientenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Draughtsman (Electrtical) in the PAJANCOA &
El, Society namely:-

1. Short title and commencement:-
[i} These rules may be called the PAJANCOA & RI Society, Group ‘B’ post of
Draughtsman (Electrical] Recruitment Rules 2020

ii) They shall come inta foree on and from the date of their publication in the
official gazette.

2, Number of post, its classification and scale of pay — The number of the
gaid post, itz classification and scale of pay attached thereto, shall be as specified
in columns (2] to (¢) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5} to (13) of the said Schedule,

4. Disqualification = No Person

(a) who has entered into or contracted a marriage with & person having a
spouse living; or

[b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lisutenant- Governot may, if satisfied that such marmnage
is permisgible under the personal law applicable to such person and the other
party to the martiage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lisutenant = Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

f] Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persona
in accordance with the orders izsued by the Government from time to time in this

regard.,



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF DRAUGHTSMAN (Electrical)

Name of the Post

DRAUGHTSMAN (Electrical)

Mumber of Posis

| work load)

1 [Omne]
(Subject to variation dependent upon

Classification

General Central Services - Group B’
Non-Gazetted —Non Ministerial

Pay Band and Grade Pay

PB-2 Rs. 9,300-34800+Grade Pay
Rs.4200
Level 6 in the Pay Matrix of 7o CPC

5 |
1

Whether Selecton of Non-Selection | :

Post

=

Age limit for direct recruits

Mot applicable

Between 18 and 32 vears

(Relaxable up to 40 years in respect
of in-service candidates in accordance
with the instructions or orders issued
by the Central Government provided
such Government Servants are
working for not less than 3 years in
posts which are in the same line or
allied cadres and where a relationship
can be established that the services
rendered by them in the department
will be usefl for efficient discharge of
duties in the post for which selection
is made].

Note: (1] In the case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age limit shall in the
case, be the last date up to which the
Employment Exchanges are asked to
submit the names,

Note: (2] In the case of recruitment
made through advertisement, the
crucial date for determining the age
limit shall be the closing date of
receipt of application.

Educational -and other
required for direct recruits

qualification

Diploma in Electrical Engineering/
Diploma in Electronic Engineering

Whether e arid educational
fqualifications prescribed for direct
recruit will apply in the case of
promotess / transleress)

Age : No

Educational Qualification: As |

prescribed in Col.7

Period of probation, if any

Promotess @ Nil
For Direct Recruits : 2 years

10

Method of recruitment whether by direct
recruifment or by promoton or by
deputation of by absorption ffor ex-aervice
men / Deputation and re-employment
percentage of the vacancies to be filled by
various methods,

1. 75% by promotion
2. 25% by Direct Recruitment




grade of

11 | In CESE of recruitment by Promotion from the
promotion /deputation fabsorption /for Electrician who have completed 10
EX-Service fren, Deputation /re- years of service in the grade after
employment grades from which appointment thereto on regular basis.
promotion /deputation /absorption is 1o
be made
12| a Departmental Promotion | ¢ | (1 TThhc Bmt?rjf tgnﬁf-'rﬂ-'!-'m'iil - L;i:ﬂil'g':-_ﬂ
3 3 = e 1 s [iui]
Committee /Recruitment Committee | ettt Tt T
exist, what is its composiion. {3) The Deputy Director (Admn.] - Member.
i#) The Dean, PAJANCOA & BRI, - Member
Karaikal Becretary |
13 | Circumstances in which U.P.8.C is to Mot applicable
be consulted in making recruitment
DEAN

Member Secretary



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICUL
TUR
INSTITUTE, SERUMAVILANGAI KARAIKAE e

No.6077 /BJN/EL /Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11" January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61 /2008 -Estt CRR dt
24.03.2000 of DOPT, New Delhi communicated vide [D.Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
OM No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Agricultural Mazdoor in the PAJANCOA & RI,
Society namely:-

1. Short title and commencement-
(i) These rules may be called the PAJANCOA & RI Society, Group ‘C' post of
Agricultural Mazdoor Recruitment Rules ,2020

ii) They shall come into force on and from the date of their publication in the
pfficial gazetie.

3. Number of post, its classification and scale of pay - The number of the
said post, its classification and scale of pay attached thersto, shall be as specified
in columns (2) to (4) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification - No Person

{a) who has entered into or contracted a marriage with a person having a
spouse living; or

{b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lisutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lieutenant - Governaor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this
regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF AGRICULTURAL MAZDOOR

Mare of the Post

AGRICULTURAL MAZDOOR

Number of Posts 75 (Seventy five Posts)
{Subject to variation dependent upon
work load)

Classification General Central Services - Group T’

MNon-Geazetted —Nen Ministerial

Pay Band and Grade Pay

PB-lI Rs. 5,200 -20,200+Grade Pay
Rs.1,800
Level 1 in the Pay Matrix of 72 CPC

Whether Selection of Non-Selection
Post

Not applicable

Age limit for direct recruits

Eerween 18 and 32 years
[Relaxable up to 40 years in respect
of in-service candidates in accordance

| with the instructions or orders issued

by the Central Government provided |
guch Government Servants are
working for not less than 3 years in
posts which are in the same line or
allied cadres and where a relationship
can be established that the services
rendered by them in the department
will be useful for efficient discharge of
duties in the post for which selection
is made).

Mote: (1) In the case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age limit shall in the
case, be the last date up to which the
Employment Exchanges are asked to
submit the nhames.

Note: (2) In the case of recruitment
made through advertisement, the
crucial date for determining the age
limit shall be the closing date of
receipt of application.

Educational and other qualification
required for direct recruits

1) Should have passed 83LC or its
equivalent.

Whether age and  educational
qualifications prescribed for direct
recruit will apply in the case of
promotees/ transierees)

Mot applicable

Period of probation, if any

Two Years

(Provided that the controlling
authority may extend the period of
probation in accordance with the
instruction issued by the Government
from time to time)




1L'l|

Method of recruitment whether by | :

direct recruitment or by promotion or
by deputation or by absorption [for ex-

75% By Absorption of FTCLRs failing
which by Direct Recruitment.

service men/Deputation and re- 25% By Direct Recruitment
employment  percentage of the

vacancies to be filled by various

methods.

11 | In case of recruitment by By Absorption of FTCLRs who have
pmruﬂtinnfdeputaﬁnnf ahsorption [ for completed three years of engagement
ex-service mern, Deputation /re- in PAJANCOA & RI Society, Karaikal
employment grades from which
prumminnfdeputatinnfabanrptiun is to
be made

12 | =  Departmental Promotion [;Fﬁf %ﬁm‘fm&?'[fﬁ 'Chal:air'g\c:n

H L1 ' L] or a e = (5}
Committee flﬁemumne_n’_r. Committes 13;:’!'11-! Deputy Director Lﬁ.;mn.:l e vl
exist, what is its composition. (4} The Dean, PAJANCOA & BRI, - Member

Haraikal Becretary
13 | Circumstances in which U.P.5.C is to Does not arise.

be consulted in making recruitment |

DEAN
Member Secretary




PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 /PIN/EL /Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11% January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61/2008 -Estt CRR dt.
24.03.2000 of DOPT, New Delhi communicated vide I.D.Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
O.M No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lisutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Gardener in the PAJANCOA & RI, Society
namely:-

1. Short title and commencement:-
i) These rules may be called the PAJANCOA & Rl Society, Group 'C’ post of
Gardener Recruitment Rules 2020

ii] They shall come into force on and from the date of their publication in the
official gazette.

3. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2] to (4] of the Schedule annexad hersto.

3, Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13} of the said Schedule.

4, Disqualification - No Person

{a) who has entered into or contracted a marriage with a person having a
spouse living; or

{b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lisutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this
regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH

INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF GARDENER

MName of the Post

GARDENER

Number of Posts

1 [Cne)
{Subject to variation dependent upon
work load)

Classification

General Central Services - Group T
MNon-Gazetted —Mon Ministerial

Pay Band and Grade Pay

FB-I1 Rs. 5,200 -20,200+CGrade Pay
Fs.1,800
Level 1 in the Pay Matrix of 7 CPC

Whether Selection of Non-Selection
Post

Not applicable

Age limit for direct recruits

| Between 18 and 32 years

| |Relaxable up to 40 years in respect
of in-service candidates in accordance
with the instructions or orders issued
by the Central Govermment provided
such Government Servants are
working for not less than 3 years in

can be established that the services
rendered by them in the department

determining the age limit shall in the
case, be the last date up to which the
Employment Exchanges are asked to
subrmit the names.

Mote: (2) In the case of recruitment
made through advertisement, the
crucial date for determining the age
limit shall be the closing date of
receipt of application.

posts which are in the same line or |
allied cadres and where a relationship |

will be useful for efficient discharge of |
duties in the post for which selection |

is made].

Note: (1) In the case of recruitment |
made through the Employment
Exchange, the crucial date for)

| Educational and other
| required for direct recruits

qualification

1) Should hawve passed S3LC or its
equivalent.

educational | :

Whether age ard

gualifications prescribed for direct :
recruit will =pply in the case of Not applicable
promotess ftransferees)

Period of probation, if any Two Years

(Provided that the controlling
authority may extend the period of
probation
instruction issued by the Government
from time to time)

in accordance with the |




]

Method of recruitment whether by
direct recruitment or by promotion or

By Absorption of FTCLRs failing|
which by Direct Recruitment.

by deputation or by absorption [for ex-
service men/Deputation and re-
employment  percentage  of the
vacancies to be filled by various
methods,

11 | In Case of recruitment by By Absorption of FTCLRs who have
promotion /deputation /absorption /for completed three years of engagement
ex-service men, Deputation /re- in PAJANCOA & RI Society, Karaikal
employment grades from which
promotion/deputation /absorption is to
be made

1210 a Departmental Promotion Ié]m ?ﬂrﬂtﬁf F?& Gq‘:uflﬁm'i] _?:Tn

: 5 ] wrector of Agriculture - Mem
Commiie Reauiment Commite || ety Sy Mok
' [#) The Dean, PAJANCOA & RI, - Member
Karadkal BacTelary

13 | Circumstances in which U.P.8.C is to Does not arise.

be consulted in making recruitment

Member Secretary



FANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND
RESEARCH INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 fPJN/EL /Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GF, dated 11t January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M Ne AB. 14017 /61 /2008 <Estt CER dt.
24.03.2009 of DOPT, New Delhi communicated wvide I[.D.Note/Memorandum
MNo.A 12017 f4/2009/DPAR/CCD-I dt.11.05.2009 of DPFfAR (FW) Puducherry and
OM No 14017 /48/2010 Estt.(RE) dt.31.12.2010 of DOPT, New Dellu, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Mazdoor in the PAJANCOA & RI, Society
namely:-

1. Short title and commencement-
(i} These rules may be called the PAJANCOA & Rl Sodety, Group C° post of
Mazdoor Recruitment Rules, 2020

ii) They shall come inte force on and from the date of their publication in the
official gazette.

2. Number of post, its classification and scale of pay - The number of the
gaid post, its classification and scale of pay attached thereto, ghall be as specified
in columns (2) to (4) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be a5 specified in columns (3] to (13) of the said Schedule.

4. Msqualification — No Person

{a) who has entered into or contracted a marriage with a person having a
spouse living; or

(b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Licutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so0 doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lieutenant - Governor is of the opinion that it
is neceszary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this
regard,



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KEARAIKAL
RECRUITMENT RULES FOR THE POST OF MAZDOOR

1

| Name of the post

- MAZDOOR

2

Number of posts

¢ 1 10 (Ten)

(Subject to variation dependent upon
work load)

Classification

General Central Services - Group T
MNon-Gagetted —Non Ministerial

Pay Band and Grade Pay ;/ Pay
Scale

PBE-1 Rs. 5,200 -20,200+Grade Pay
F=.1,800
Level 1 in the Pay Matrix of 7@ CPC

Whether selection of non-selection
post

Mot applicable

Age limit for direct recruits

Between 18 and 32 years

(Relaxable up to 40 years in respect of
in-service candidates in accordance with
the instructions or orders issued by the
Central Government provided such
Government Servants are working for
not legs than 3 years in posts which are

|in the same line or allied cadres and

where a relationship can be established
that the services rendered by them in
the department will be useful for
efficient discharge of duties in the post
for which selection is made).

Note: (1] In the case of recruitment
made through the Employment
Exchange, the crucial date for
determining the age limit shall in the
case, be the last date up to which the
Employment Exchanges are asked to
submit the names.

Note: (2) In the case of recruitment
made through advertisement, the
crucial date for determining the age
limit shall be the closing date of receipt
of application.

Educational and other
gualification required for direct
recriits

1) Should have passed SSLC or its
equivalent.

Whether age and educational
| qualifications prescribed for direct
' recruit will apply in the case of
promotees/ transferees)

| Not applicable

Peried of probation, if any

| Two Years

(Provided that the controlling authority
may extend the period of probation in
accordance with the instruction issued
by the Government from time to time)




{10 Method of recruitment whether by | : | 75% By Absorption of FTCLRs failing
direct recruitment or by which by Direct RecruitmentL
promotion or by deputation or by
absorption Sfor EX-SETVICE 25% By Direct Recruitment
men/Deputation and re-
employment percentage of the
vacancies to be filled by various
methods. N
11 |In case of recruitment by By Absorption of FTCLRs who have
promotion { deputation fabsorption completed three years of engagement in
Jfor ex-service men, PAJANCOA & RI Society, Karaikal
Deputation / re-employment
grades from which promotion
/deputation/absorption is to be
made
12 |If a Departmental Promotion (1) The Secretary to Govt.(Agri) - Chairman
Committee ,n'Rec:rui.unent |2} The Di-r:r:mu'ull.*.g:ri:uitm'c - Member
: . ] - [A) The Deputy Director [Admn.) - Member.
Committee exast, what 15 18 {4} The Dean, FPAJANCOA & BT, - Member
composition? Karaikal Secretary
13 | Circumstances in which U.P.S.C | :| Does not arise.
is to be consulted in making

recruitment

DEAN
Memhber Secretary



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH INSTITUTE,
SERUMAVILANGAI, KARAIKAL
No.6077 /PIN/E1/Estt/ 2019-20 Dated: .2.2020

MNOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
eonstitition of India read with the Notification No.F.5/4 /65-GP, dated 11 January
1965 of the Ministry of Home Affsirs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61,/2008 -Estt CRR dt.
24.03.2009 of DOPT, New Delhi communicated vide [LD.Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-I dt.11.05.2009 of DP&AR (FW) Puducherry and
OM HNo.14017/48/2010.Estt (RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following riles regulating the
method of recruitment to the post of Field Man in the PAJANCOA & RI, Society

namely:-

1. Short title and commencement-
(i) These rules may be called the PAJANCOA & RI Society, Group ‘C* post of
Field Man Recruitment Rules, 2020

i} They shall come inio force on and from the date of their pablication in the
official gamette,

2. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2) to (4] of the Schedule annexed hereto,

3. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, gqualifications and other matters relating
thereto, shall be as specified in columns (5] to [(13) of the said Schedule.

4, Dirqualification — No Person

@) who has entered into or contracted a marriage with a person having a
spouse living, or

[b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this

regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF FIELD MAN

Name of the post

| : [ FIELD MAN

Number of posts

4 [Fout)
[Subject
work load)

te variation dependent upon

Classification

General Central Services - Group ‘C' Non-
Gazetted -Non Ministerial

Pay Band and Grade Pay / Pay
Scale

PB-I Rs. 5,200 -20,200+Grade Pay
Rs.2,400
Level 4 in the Pay Matrix of 7 CPC

Whether selection of non-selection
post

Mot applicable

Age limit for direct recruits

Between 18 and 32 years

(Relaxable up to 40 years in respect of in-
service candidates in sccordance with the
instructions or orders issued by the
Central Government provided such
Government Servants are working for not
less than 3 years in posts which are in the
same line or allied cadres and where a
relationship can be established that the
services rendered by them in the
department will be useful for efficient
discharge of duties in the post for which
selection is made).

Note: (1) In the case of recruitment made
through the Employment Exchange, the
crucial date for determining the age limit
shall in the case, be the last date up to
which the Employment Exchanges are
asked to submit the names,

Mote: (2] In the case of recruitment made
through advertisement, the crucial date for
determining the age limit shall be the
closing date of receipt of application.

Educational and other
qualification required for direct
recruits

1) Bhould have passed SSLC ar its
equivalent with Agriculture Training
Course or Diploma in Agriculture from any
Government recognized institution.

Whether age and educational
qualifications prescribed for direct
recruit will apply in the case of
promotess { transferess|

i) Age: No
ii) Education qualification: As prescribed
in Column. 7

Period of probation, if any

;| Two Years

Fromotees : Nil

10

Method of recruitment whether by
direct recruitment or by promotion or
by deputation or by absorption /for
ex-service men/Deputation and re-
employment percentage of the
vacancics to be filled by vabous
methods,

| ii) 75% by promotion.

i 25% by Direct Recruitment through |
competitive examination.




In case of recruitment by
pmmutinnjdeputatjnnfabsnrpﬁun
[ for ex-service men,
Deputation re-gmploymment

grades from which promaotion
[deputation /absorption is to be
made

75 % by promotion from the Grade of Field—|
Assistant who have completed 8 years
service in the grade after appointment
thereto on regular basis and who have
fulfilled the educational qualification
prescribed for direct recruitment.

is to be consulted in making
recruitment

12 |If a Departmental Promotion E;; gc ﬁﬂﬂmﬂt& Guvl-]lhgril -ﬁmﬁm
Commi Recrai & Director of Agriculture - Membef
- ?t‘mmﬁ rs / . mimm."t 13) The Deputy Director (Admn.) - Member.
ommittee exist, what 18 15| | g The Dean, PAJANCOA & RI, - Member
composition? Karaikal Secretary
13 | Circumnstances in which UPs.C

Dges not arise,

DEAN
Member Secretary




PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND
RESEARCH INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 (PIJN/E]1/Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11" January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61/2008 -Estt CRR dt.
24.03.2008 of DOPT, New Delhi communicated vide LD.Note/Memorandum
No.A.12017 /4/2009/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
OM No.14017/48/2010.Estt.(RR) dr.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Field Assistant in the PAJANCOA & RI, Society
namely:-

1. Short title and commencement-
{i} These rules may be called the PAJANCOA & RI Society, Group 'C’ post of
Ficld Assistant Recruitment Rules, 2020

i) They shall come into force on and from the date of their publication in the
official gazette,

2. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2) to (4) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification — No Person

{a) who has entered into or contracted a marriage with a person having a
spouse living, or

{b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any person
form the operation of this rule.

5) Power to relax:- Where the Lieutenant — Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

6] Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this

regard.



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF FIELD ASSISTANT

1 | Name of the post [ FIELD ASSISTANT

2 Number of posts 9 [Mine)

[Subject o variation dependent upon
work load)

3 | Classification General Central Services - Group ‘C' Non-

Gazerted —MNon Ministerial

4 Pay Band and Grade Pay / Pay PB-I Rs. 5,200 -20,200+Grade Pay

Scale Rs.1,800
Level 1 in the Pay Matrix of 7t CPC

5 | Whether selection of non-selection | : | Not applicable
post

& | Age limit for direct recruits Between 18 and 32 years

[Relaxable up to 40 years in respect of in-
service candidates in accordance with the
instructions or orders issued by the
Central Government provided such
Government Servants are working for not
less than 3 years in posts which are in the
same line or allied cadres and where a
| relationship can be established that the
services rendered by them in the
department will be useful for efficient
discharge of duties in the post for which
selection is made].
Note: (1) In the case of recruitment made
through the Employment Exchange, the
crucial date for determining the age limit
ghall in the case, be the last date up to
which the Employment Exchanpes are
asked to submit the names.
Note: (2] In the case of recruitment made
through advertisement, the crucial date for
determining the age limit shall be the
closing date of receipt of application.

T Educational and other | :| 1) Should have passed SSLC or its
qualification required for direct equivalent and Agriculture Training
recruits Course or Diploma in Agriculture from any

Government recognized institution.

2 | Whether age and educational i) Age: No
qualifications prescribed for direct ii) Education qualification: As prescribed
recruit will apply in the case of in Column. 7
promotees/ transferees)

9 | Period of probation, if any : | Direct Recruits : Two Years

| Promotees : Nil
10 | Method of recruitment whether by | :

direct recruitment or by promotion of
by deputation or by absorption [for
ex-service men/Deputation and re-
employment percentage of the
vacancies to be flled by various
methods.

i) 25% by Direct Recruitment

ii) 75% by promotion.




11 Tin case of recruitment by |:| Promotion from Mazdoor/ Agri.Mazdoor [

promotion {deputation/ absorption MTS(G) /MTS(HK)/MTS(3) who hawe
ffor ex-service meri, completed 8 years of service in the grade
Deputation / re-employment after appointment thereto on regular basis
grades from which promotion and who have fulfilled the educational
/deputation absorption is to be gualification prescribed for direct recruits.

i | made
12 | If a Departmental Promotion |1 The Secretary to Govt.[Agri] - Chairman
Commitiee /Recruitment (2) The Drirector of Agriculture - Member

’ : F i i3] The Deputy Director {admm.) - Member.
Comumittee exist, what 15 I8 {4] The Dean, PAJANCOA & RI, - Member
composition? Karaikal BecretAry

13 | Circumstances in which UP.3.C|:
is to be consulted in making Does not arise.
recruitment

DEAN
Member Secretary



PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND
RESEARCH INSTITUTE, SERUMAVILANGAI, KARAIKAL

No.6077 /PIN/E]/Estt/2019-20 Dated: .02.2020
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India read with the Notification No.F.5/4/65-GP, dated 11* January
1965 of the Ministry of Home Affairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61/2008 -Estt CRR dt.
24.03.2009 of DOPT, New Delhi communicated vide I.D.Note/Memorandum
No.A 12017 [4/2009,/DPAR/CCD-1 dt.11.05.2009 of DP&AR (PW) Puducherry and
OM No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherry hereby makes the following rules regulating the
method of recruitment to the post of Data Entry Operator in the PAJANCOA & RI,
Sociely namely:-

1. Short title and commencement:-
(i} These rules may be called the PAJANCOA & RI Society, Group ‘C’ post of
Data Entry Operator Recruitment Rules, 2020

ii) They shall come into force on and from the date of their publication in the
official gazette.

2. Number of post, its classification and scale of pay — The number of the
said post, its classification and scale of pay attached thereto, shall be as specified
in columns (2) to (4) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications - The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (5) to (13) of the said Schedule.

&, Dizqualification — No Person

|a) who has entered into or contracted a marriage with a person having a
spouse living; or

{b) who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, if satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempl any person
form the operation of this rale.

5) Power to relax:- Where the Lieutenant - Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded
in writing, relax any of the provision of these rules with respect to any class or

category of persons.

6) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Government from time to time in this

regard.



FANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECREUITMENT RULES FOR THE POST OF DATA ENTEY OFERATOR

Name of the post

DATA ENTEY OPERATOR

Number of posts

2 [Four)
[Subject to varation dependent upon worlk
load)

L s
| Classification

General Central Services - Group ‘C' Non-
Gazetted -Non Ministerial

g

!
Egzgl Band and Grade Pay [ Pay
| =

||

PB-1 Rs. 5200 -20,200+Grade
Rs.2,800
Level 5 in the Pay Matrix of 7® CPC

Pay

| Whether selection of non-selection
| post

Mot applicable

=y

| Age limit for direct recruits

Between 158 and 32 yvears

|[Relexable up to 40 years in respect of in-
service candidates in accordance with the
instructions or orders issued by the Central
Government provided such Government
Servants are working for not less than 3
years in posts which are in  the same line
or allied cadres and where a relationship
can be established that the services
rendered by them in the department will be
useful for efficient discharge of duties in
the post for which selection is made).

Mote: (1) In the case of recruitment made
through the Employment Exchange, the
crucial date for determining the age limit
shall in the caze, be the last date up to
which the Employment Exchanges are
asked to submit the names,

Mate: |2) In the case of recruitment made
through advertisement, the crucial date for
determining the age limit shall be the
closing date of receipt of application.

.

Educational and other
qualification required for direct
recruits

: | i) A degree in Computer Science/ Computer
| Applications/ Information Technoelogy from

g recognized University.

or
Any degree with one year Diploma in
Computer Science [/ Computer
Applications / information Technology from
a recognized University / Institutions
ii) Speed of 8000 depressions per hour.
iii) A pass in skill test to be conducted by
the recruitment committee.

Whether age and educational
qualifications prescribed for direct
recruit will apply in the case of
profmotees/ transferees)

i] Age: No

| ii) Education qualification: As prescribed in

Column. 7




g | Period of probation, if any Two Years
(Provided that the controlling authority may
extend the period of probation in
accordance with the instruction issued by
the Grovernment from time to time)
10 | Method of recruitment whether by By Direct Recruitment
direct recruitment oF oy i The incumbent holding the post on
promotion or by deputation or by regular basis shall be deemed to
absorption flor ex-gervice have been appointed to the post at
men/ Deputation atid re- the initial constitution.
employment percentage of the ii) The suitability of the incumbent
vacancies to be filled by various holding the post on ad hoc for more
methods. than 5 years shall be assessed by the
Recruitment Committee and if found
suitable he/she shall be appointed to
the post on regular basis and shall
be deemed to be an appointment by
direct recruitment.
11 |In case of recruitment by i) By promotion from LDC/UDC who have
promotion/deputation /absorption completed Ten/Five years of service in
[for ex-Service men, PAJANCOA & R1., Karaikal.
Deputation /re-employment
grades from which promotion ii) Education qualification as prescribed in
/deputation/absorption is to be Column. 7
made
|
12 | If a Departmental Promotion [1) The Secretary to Govt.(Agri] - Chairman
Committes /Recruitment Eg‘ %ﬁ E:;‘E‘rﬂéﬂr‘:t?;ﬂﬂ“’m“ - Member
Committec eXist, what is its J b Cront, n:EnuimnEr.nu - Member.
composition? [4) The Dean, PAJANCOA & R1, - Member
Karmikal Secretary
13 | Circumstances in which U.P.5.C

is to be consulted
recruitment

in making |

Dioes not arise.

Member Secretary




PANDIT JAWAHARLAL NEHRU COLLEGE OF AGRICULTURE AND
RESEARCH INSTITUTE, SERUMAVILANGAI, KARAIKAL
Mo.6077 /PIN/EL /Estt/2019-20 Dated: 02,2020
NOTIFICATION

In exercize of the powers conferred by the proviso to Article 309 of the
consttution of India read with the Motification No.F.5/4/65-GP, dated 11% January
1965 of the Ministry of Home Aflairs, Government of India, New Delhi, and in
pursuance of instruction contained in O.M No.AB.14017/61,/2008 -Estt CRR dt.
24.03.2009 of DOFT, New Delhi communicated wide 1D.Note/Memorandum
MNo.A 12017 /42009 /DPAR/CCD-1 dt.11.05.2009 of DPF&AR (FW) Puducherry and
O.M No.14017/48/2010.Estt.(RR) dt.31.12.2010 of DOPT, New Delhi, the
Lieutenant- Governor. Puducherty hereby makes the following rules regulating the
method of recruitment to the post of Assistant Programmer in the PAJANCOA & RI,
Society namely:-

1. Short title and commencement:-

(i} These rules may be called the PAJANCOA & RI Soclety, Group B’ post of
Aszistant Programmer Bules, 2020

ii) They shall come into force on and from the date of their publication in the
official gazette.

2. Number of post, its classification and scale of pay = The number of the
gaid post, its classification and scale of pay attached thereto, shall be as specified
in columns (2 to (¢4) of the Schedule annexed hereto.

3. Method of recruitment, age limit and other qualifications — The method of
recruitment to the said post, age limit, qualifications and other matters relating
thereto, shall be as specified in columns (3) to (13) of the said Schedule.

4, Disgualification — No Persaon

(a) who has entered into or contracted a marriage with a person having a
spouse living; or

() who having spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the said post;

Provided that the Lieutenant- Governor may, il satisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the martiage and there are other grounds for so doing, exempt any person
form the operation of this mle.

3] Power to relax:- Where the Lieutenant — Governor is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded——
in writing, relax any of the provision of these rules with respect to any class or
category of persons.

) Savings — Nothing in those rules shall affect the reservations relaxation in
upper age limit and other concessions required to be provided for the scheduled
castes, the scheduled tribes, Ex-Servicemen and other special categories of persons
in accordance with the orders issued by the Gowvernment from time to time in this

regard.



PANDIT JAWAHARLAL NEHEU COLLEGE OF AGRICULTURE AND RESEARCH
INSTITUTE, KARAIKAL
RECRUITMENT RULES FOR THE POST OF ASSISTANT PRGGR&M*MER

1 Name of the post

: | Asgistant Programmer

2 | Number of posts

1 [Ome)
(Subject to variation dependent upon work
load)

3 Classification

General Central Services - Group B

| Technical

4 Pay Band and Grade Pay / Pay
Scale

PB-2 Rs. 9300 -34,800+Grade Pay
Rs.4,600/-,
Level 7 in the Pay Matrix of 7t CPC

5 Whether selection of non-selection
post

T
| r
"

selection

o Age limit for direct recruits

: | Between 18 and 32 years

| |[Relaxable up to 40 years in respect of in-
service candidates in accordance with the
instructions or orders izssued by the Central
Government provided such Government
Servants are working for not less than 3
vears in posis which are in the same line
or allied cadres and where a relationship
can be established that the services
rendered by them in the department will
be useful for efficient discharge of duties in
the post for which selection is made].

Note: (1) In the case of recruitment made
through the Employment Exchanpge, the
crucial date for determining the age limit
shall in the case, be the last date up to
which the Employment Exchanges are
asked to submit the names,

Mote: (2) In the case of recruitment made
through advertisement, the crucial date for
determining the age limit shall be the
closing date of receipt of application.

7 | Educational and other
| qualifieation required for direct
| recruits

i] Master degree in Computer Science/
Statistics /Mathematics [with
statistics) / Operation Research [/ Physics or
Economics (with Statistics/commerce(with
statistics) from a recognized University or
equivalent.

il Two years experience in electronics data
processing work including experience of
computer operations.

Or
b (i) Bachelor degree in Computer Science /
Statistics/Mathematics [with

statistics) / Operation Research [ Physics or
Economics [with Statistics/commerce(with
statistics) from a recognized University or
equivalent.

(ii) Four vears experience in electronic data

processing work including experience
| computer operations




Whether age &nd educational

gualifications prescribed for direct |

recruit will apply in the case of
promotees/ transferees)

i Age: No
ii) Education qualification: As prescribed in
Column. 7

9 | Period of probation, if any Two Years for direct recruit.
10 | Method of recruitment whether by [i) 50% by Direct Recruitment
direct recruitment or b
promotion or by deputation or by (i) 50% by promotion from Data Entry
absorption Jfor ex-service Operator  failing which by  direct
mern /Deputation and re- recruitment.
employment percentage of the
vacancies to be filled by various
methods.
11 |In case of recruitment by By promotion from Data Entry Operator
promotion /deputation fabsorption with 10 Years regular service in the grade
Jfor ex-gervice men, | | and workdng in this institute.
Deputation  re-employment '
grades from which promotion
/deputation fabsorption is to be
marde
12 |If a Departmental Promotion [éi %c gfr:retlzrr:r Eﬁvtfﬁsﬂ] : W
. 7 & Direc o culture L]
Commitee i, Imzer et | 7o Ui Secrelary
X to Govl.  (Envirornomert) Member.
composition? {4] The Dean, PAJANCOA & RI, - Member
Haraikal Secretary
13 | Circumstances in which U.P.S.C Does not arise.

is to be consulted in making

recriitment

Member Secretary




